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A G R E E M E N T
THIS AG REEM EN T, m u tu a lly  entered into by and
b e tw e e n ___________________________________________________________ ,
a n d /o r  successors and  assigns, a  s ignato ry  hereto, 
here inafter referred  to as the Em ployer, and the Retail 
Store Em ployee's Union, Local No. 6 5 5 , chartered by 
the United Food and Com m ercia l W orkers Interna­
tional Union, AFL-CIO  and CLC, here in afte r referred 
to as the Union.
It is the intent and  purpose of the parties hereto, 
by entering into this Agreem ent, to promote and to 
im prove industrial and  economic relationsh ip  between 
the Em ployer and  their em ployees, to recognize m utual 
interests, to p rovide a channel through w h ich  in fo rm a­
tion and problem s can be transm itted from  one to 
another, to fo rm u late  rules to govern the re lationsh ip  
between the Union and  the Em ployer, and to promote 
efficiency and service . These ob jectives sha ll gu ide 
the parties and  be observed by them during  the term 
of this Agreem ent.
W ITNESSETH: That the parties h ave  agreed and 
do, by these presents, ag ree  as fo llow s.
ARTICLE 1. JURISDICTION
1.1 The Union sha ll be the sole and  exc lusive  b a r­
gain ing  agent fo r a ll em ployees as defined in this 
Agreem ent in the C ity of St. Louis and in the counties 
o f St. Louis, F ran k lin , St. C harles , Je ffe rson , W ash in g ­
ton, W arren  and Lincoln, exclud ing  store m anagers, 
one legal ow ner (legal o w ner shall be defined as the 
husband, w ife , sons and daughters) w ho  sha ll not 
supp lant barg a in ing  unit em ployees, sup erviso ry  and 
other em ployees as defined by the N ationa l Labor Re­
lations Act, as am ended , and  those em ployees covered
-  1 -
by other collective b arga in ing  agreem ents w ith  the 
Em ployer.
1 .2 A ll w o rk  and services connected w ith  a ll o pera­
tions carried  on a t the prem ises o f the Em ployer's 
reta il establishm ents includ ing , but not lim ited to, the 
hand ling  and selling of a ll m erchandise , sha ll be per­
form ed on ly by em ployees w ith in  the unit as defined 
in this Agreem ent, and by em ployees w ork ing  fo r the 
first thirty-one (31) d ays o f their em ploym ent; pro­
v id ed , how ever, that the forego ing restriction on w ork  
jurisd iction m ay  be altered or re laxed  in w ho le  or 
in part by m utual agreem ent between the Em ployer 
and  the Union.
. 5 > 1 .3  "U nder no condition sha ll supervisors or store 
m anagers perform  barg a in ing  unit w o rk , except in 
case o f em ergency, such as Acts o f God or other con­
ditions beyond the control o f the Em ployer, and  to the 
extent that they m ay perform  custom er services. Cus­
tomer services sha ll not be construed to include stock­
ing , price m ark in g , truck unloading or bu ild ing  d is­
p lay s , or an y  other b arg a in in g  unit w ork  on a  regu­
la r  b as is ."
1 .4  A n y  w ork  done by a n y  person outside o f the 
barg a in ing  unit in vio lation  o f this Agreem ent a fte r 
it has once been brought to the attention of m an ag e ­
ment sha ll result in the em ployee on duty w ho reports 
the v io lation  receiving p a y  fo r the tim e w orked  a t the 
top clerk rate in the contract, or the em ployee's requ- 
la r  rate , w h ichever is the greatest, in add ition  to his 
norm al p a y  fo r that d a y . This sha ll not preclude the 
Union representative  of the local union from  filing  a 
g rievance  perta in ing  to a  v io lation  of this p a ra a rap h  
in the nam e o f a  particu la r em ployee w ho sha ll be 
compensated in the method herein provided abo ve .
As o f the effective date o f th is Agreem ent, the 
above  described restriction on w o rk  jurisd iction has
- 2 -
been, by m utual ag reem ent between the Union and 
the Em ployer, re laxed  and altered in the fo llow ing  
respect; that union m em bers entering the said  Retail 
Estab lishm ent fo r the purpose of de live ring  b read , 
m ilk  and potato chips.
1 .5 In independently owned m arkets, the provision 
of the m aster ag reem ent m ay be re laxed  or a lte red , 
by m utual ag reem ent between the O w n er, the Union, 
and the Em ployees. A n y  deviation  sha ll be signed 
in trip licate . One copy fo r the o w ner, one copy fo r 
the Union, and  one copy for the em ployees.
X
%
ARTICLE 2. UNION SECURITY
ID 1 ■
' i . l  A ll em ployees w ho a re  now m em bers o f the'". ‘ 
Union sh a ll, as a  condition of em ploym ent, m ain ta in  '
7 m em bership in good standing consistent w ith  the pro­
visions o f the Labor-M anagem ent Relations Act of 
1947, as am ended .
The Em ployer sha ll not be required to d ischarge 
an em ployee fo r fa ilu re  to atta in  or m ain ta in  mem- 
'^bership in the Union unless it sha ll h ave  received 
three (3 ) d ays ' w ritten  notice from  the Union prior 
to the date such d ischarge is to be effective.
2 .2  A ll new  em ployees must become mem bers of 
the Union th irty-one (31) days a fte r their em p loy­
ment date and thereafte r sh a ll, as a condition of em ­
ploym ent, m ain ta in  m em bership in good standin 
consistent w ith  the provisions o f the Labor-M anage­
ment Relations Act o f 1947, a s  am ended .
CH ECKO FF. Effective N ovem ber 1, 1979, the Em -_\ 
p loyer agrees to deduct in itiation fees, union d u es ,'p i / )  
and uniform  assessments w here  la w fu l, u n ifo rm a lly  
required as a  condition of acqu iring  or retain ing  
m em bership in the union from  the w ag es o f each 
em ployee, present and  fu tu re , as the sam e sha ll be—, ' 
due, provided each such em ployee executes w r it te n .^
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authorization  therefo r, in a form  authorized  by la w ,
' \  and  such au thorization  is turned over to the Em ployer.
The Em ployer ag rees to rem it such dues and initi 
tion fees as deducted to the Union. >
The Union sh a ll, on or before the tenth (10th) d ay  
o f each month, fu rn ish  to the Em ployer a  list of m em ­
ber-em ployees and  the am ounts due therefo r, includ­
ing dues ow ing  fo r the succeeding month.
/\  /  The Em ployer sh a ll, on or before the last d a y  of 
the sam e m onth, deduct and rem it such dues as au- 
\ thorized to the Union.
/ In the event no w ag e s a re  then due the em ployee,
or, a re  insufficient to cover the required deduction, it 
sha ll be the responsib ility o f the Union to resubm it the 
am ount due on the next reg u la r m onthly B iffing .
Once each month the Em ployer w ill subm it to the 
Union a  list o f em ployees hired the previous month.
' The list w ill include the em ployees nam e, Social Secur­
ity num ber, store code, job code, and date of h ire .
Once each ye a r the Em ployer w ill deduct from  the 
p a y  o f the em ployees, w ho  h ave  certified in w ritin g ,
(a  po litica l deduction. The Union sha ll fu rn ish  to the 
I Em ployer the am ounts to be deducted on the reg u lar 
m onthly b illing .
2 .3  No em ployee sha ll be deprived  of m em bership 
in the Union except in accordance w ith  the Consti­
tution and By-Law s of the Union.
2 .4  The Em ployer a n d /o r  its agents or representa­
tives ag ree  not to a id , promote or finance an y  other 
group or o rgan ization  w h ich  purports to engage in 
collective b arg a in ing .
.5 The Em ployer and  the Union ag ree  that there 
shall be no d iscrim ination ag a inst an y  em ployee on 
account o f Union activ ities or a ff ilia t io n , or because 
o f race , re lig ion , color, creed, nationa l o rig in , sex
— 4 —
or age in accordance w ith  existing la w . W here the 
word "he" app ears in this Agreem ent, the parties 
ag ree  that it app lies to both "m a le  and fe m a le "  em ­
ployees.
2.6 The Em ployer agrees not to enter into an y  
agreem ent or contract w ith  their em ployees, in d iv id u ­
a lly  or co llective ly w h ich , in an y  w a y , conflicts w ith  
the term s and provisions o f this Agreem ent.
2.7 The Em ployer agrees to perm it an  authorized 
representative or officer o f the Union to have  free 
access to the stores a t a ll hours w hen members of 
Local No. 655 a re  on duty to sa tis fy  the Union that 
the terms of this Agreem ent a re  com plied w ith , but 
such representative or officer sha ll not in terfere w ith  
the duties of a n y  o f the said  em ployees or the busi­
ness o f the Em ployer.
The Union sha ll h ave  the right to designate a  Union 
Stew ard  fo r each store w ho shall h ave  top ranking  
seniority (during the term of their office), irrespective 
of actua l length o f service , in case o f layoffs and 
transfers.
The Union m ay appoint, w here  necessary, an  a s ­
sistant stew ard  w ith  the understanding that on ly the 
stew ard  w ill have  the top ranking  seniority status.
2.8 The Union store card  m ay be d isp layed  in a ll 
p laces w here  m em bers o f Local No. 655 a re  em ­
ployed exc lu s ive ly . The store card  shall be rem oved 
a t the request o f the Union.
2.9 M em bers o f the Union must w e a r  their union 
buttons w hen on duty.
2.10 Corrective action in itiated  as a result of in­
vestigative  shopping reports w ill be taken w ith in  five  
(5) scheduled w ork ing  d ays . A ll other corrective action 
w ill be taken w ith in  a  reasonab le  period of tim e.
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Corrective action w ill be discussed in the presence 
of the em ployee and if  requested, the Union Stew ard  
or the Business Agent or another b a rg a in in g  unit em ­
ployee. The em ployee w ill be g iven  a  copy of the 
"Corrective  A ction ."
W ork rules and  regulations w h ich  ap p ly  to b a r­
ga in ing  unit em ployees and  changes thereafte r w ill 
be g iven  to the Union.
€
ARTICLE 3. MANAGEMENT RIGHTS
The m anagem ent o f the business and  the direction 
o f the w ork ing  forces, includ ing the right to p lan , 
d irect and  control store operations, h ire , suspend or 
d ischarge  fo r proper cause , tran sfe r or re lieve  em ­
ployees from  duty because o f lack o f w ork  or for 
other leg itim ate reasons, the right to study or intro­
duce new  or im proved production m ethods or fa c il i­
ties and  the right to establish  and m ain ta in  reason­
ab le  rules and  regulations covering the operation of 
the stores, a v io lation  of w hich  sha ll be am ong the 
causes fo r d ischarge, a re  vested in the Em ployer; 
provided , how ever, that their right sha ll be exercised 
w ith  due regard  fo r the rights o f the em ployees and 
provided fu rth e r that it w ill not be used fo r the pu r­
pose o f d iscrim ination ag a in st a n y  em ployee. This 
p a rag rap h  is subject to the G rie van ce  Procedure.
c ARTICLE 4. GRIEVANCES AND ARBITRATION
v//\4 .1  Should an y  d ifferences, disputes or com plaints 
a r ise  over the interpretation or app licatio n  of the con­
tents o f th is Agreem ent, there sha ll be an earnest e f­
fo rt m ade on the part of both parties to settle sam e 
prom ptly through the fo llo w in g  steps:
Step 1. By conference between the ag g rieved  
em ployee; the Union Stew ard  a n d /o r  Business 
Representative , or both, and  the store m anager
— 6 —
or o w ner. Store M anagem ent sha ll m ake it's 
decision know n w ith in  tw o (2) w ork ing  days 
thereafte r. If the m atter is not resolved in Step
1, it sha ll be referred  to Step 2 w ith in  tw o (2) 
w ork ing  d ays.
Step 2. By conference between the Business 
representative  and the o w n er or a supervisor 
of the Em ployer. The Em ployer sha ll m ake its 
decision known w ith in  three (3) w ork ing  days 
thereafte r. If the m atter is not resolveed in Step
2, it sha ll be reduced to w ritin g  and  referred 
w ith in  three (3) w ork ing  d ays to Step 3.
Step 3 . By conference between an o ffic ia l or 
o ffic ia ls  o f the Union and a designated rep re­
sentative  o f the Em ployer.
Step 4. In the event the last step fa ils  to settle 
the com pla in t, it sha ll be re fe rred , w ith in  seven 
(7) w o rk in g  d ays to the A rb itra tio n  Board .
4.2 In a n y  case in w h ich  an  em ployee is ag g rieved  
and the Union prom ptly notifies the em ployee that 
it does not intend to request a rb itra tio n  a fte r the Step 
3 m eeting, the tim e fo r requesting a rb itra tio n  shall 
be stayed pending the em ployee's exhaustion  of in ­
te rnal union ap p ea ls  to the Union's Executive  Board .
^,4.3 The A rb itra tio n  Board sha ll consist o f one (1) 
person appointed by the Union and one (1 ) person 
appointed by the Em ployer, and  an  im p artia l third 
p arty  chosen by the first tw o . If the th ird a rb itra to r 
cannot be chosen w ith in  three (3) d ays , then the Fed­
e ra l M ediation and  Conciliation Service w ill be re­
quested to fu rn ish  a  panel of seven (7) nam es from  
w hich  the th ird arb itra to r m ay be chosen. The third 
a rb itra to r w ill be selected w ith in  seven (7) days a fte r 
the receipt of the panel by both parties. The th ird 
a rb itra to r m ay  be chosen by a lte rn a te ly  strik ing  
nam es. The p a rty  strik ing  first w il l  be determ ined by
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the flip  o f a  coin. The decision of the m ajo rity  shall 
be b ind ing on both parties. The expenses of the th ird 
arb itra to r shall be paid  fo r jo in tly .
Such Board sha ll not be em pow ered to add to, de­
tract from  or a lte r the terms of this Agreem ent.
4 .4  The Em ployer m ay , a t a n y  tim e, d ischarge  an y  
w o rker fo r proper cause. The Union m ay file  a  w r it­
ten com plaint w ith  the Em ployer w ith in  seven (7) days 
a fte r the date o f d ischarge, asserting that the d is­
charge  w as  im proper. Such com plaint must be taken  
up prom ptly . If the Em ployer and the Union fa i l  to 
ag ree  w ith in  five  (5) d ays , it sha ll be referred  to the 
Board of A rb itra tio n . Should the Board determ ine 
that it w a s  an u n fa ir  d ischarge, the Em ployer shall 
ab ide  by the decision of the A rb itra tio n  Board .
4 .5  G rievances must be taken up prom ptly . No 
g rievance  w ill be considered, d iscussed, or become 
arb itrab le  w hich  is presented late r than seven (7) 
d ays a fte r such has happened.
4 .6  The Em ployer shall have  the right to ca ll a  con­
ference w ith  a  Union S tew ard  or o ffic ia ls  o f the Union 
fo r the purpose of discussing his g rievan ce , criticism s, 
or other problem s.
4 .7  G rievances w ill be discussed only through the 
outlined procedures; except that by m utual agreem ent 
between the Union and  the Em ployer, the tim e lim its 
m ay be w a ive d .
4 .8  There shall be no lockout or cessation of w ork  
pending the decision of the A rb itra tion  Board .
ARTICLE 5. UNION COOPERATION
5.1 The Union sha ll use its best efforts as a labor 
o rgan ization  to enhance the interests o f the Em ployer, 
as an  em ployer o f union labor.
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5 .2  The Union agrees to uphold the rules and  regu­
lations of the Em ployer w ith  regard  to punctual and 
steady attendance , proper and suffic ient notification 
in case of necessary absence, conduct on the job and 
a ll other reasonab le  rules and  regulations established 
by the Em ployer.
5 .3  The Union agrees to cooperate w ith  the Em -(. 
p loyer in m ain ta in ing  and im proving safe  w ork ing  
conditions and practices, in im proving the cleanliness 
and good housekeeping of the stores and in caring 
fo r equipm ent and m ach inery .
5 .4  The Union recognizes the need fo r conservation 
and the e lim ination  of w aste  and agrees to cooperate 
w ith  the Em ployer in suggesting and practicing m eth­
ods in the interest of conservation and  w aste  e lim ­
ination.
5 .5  The Union recognizes the need fo r im proved 
methods and output in the interest of the em ployees 
and the business and  agrees to cooperate w ith  the 
Em ployer in the insta lla tion  of such m ethods, in sug­
gesting im proved methods and in the education of its 
m em bers in the necessity fo r such changes and  im ­
provem ents.
^ARTICLE 6. UNAUTHORIZED ACTIVITIES
6.1 During the term hereof, the Union agrees that 
there sha ll be no strike or a n y  interference w ith  or 
interruption of the norm al conditions of the Em ploy­
er's business. The Em ployer ag rees there sha ll be no 
lockout.
6 .2  The fa ilu re  o f a n y  em ployee to cross or w ork  
behind a  la w fu l, p r im a ry  labor picket line w h ich  has 
been o ffic ia lly  recognized by the St. Louis Labor Coun­
cil a n d /o r  the United Food and Com m ercia l W orkers 
International Union, AFL-CIO  and CLC sha ll not con­
stitute a v io lation  o f this Agreem ent.
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6 .3  The Em ployer and the Union m utua lly  ag ree  that 
in the event of an  unauthorized strike or s low dow n by 
an  em ployee or em ployees that the Em ployer w ill  not 
file  or press suits fo r m onetary dam ages ag a inst the 
Union. The Union agrees that it w ill im m ed iate ly  take  
eve ry  reasonab le  m eans to induce the em ployee or 
em ployees to return to their jobs or resum e standard  
production. Should such em ployee or em ployees re­
fuse  to return to w ork or to resum e norm al production, 
the em ployer m ay exercise w h a teve r d isc ip lin a ry  a c­
tion it deems proper ag a inst such em ployee or em ­
ployees, including d ischarge, layo ff, loss o f seniority 
rights or other p riv ileges granted em ployees under this 
Agreem ent or the Em ployer po licy .
ARTICLE 7. HOURS AND WORKING CONDITIONS
c n
7.1a The basic w o rk  w eek fo r a ll em ployees cov­
ered by th is Agreem ent, p ayab le  on a stra igh t time 
basis , sha ll be fo rty  (40) hours to be w orked  in five  
( 1(5) e ight (8) hour d a ys , not necessarily  consecutive,
, M onday thru S a tu rd ay  inclusive .
7.1b The reg u la r w o rk  d a y  for a ll em ployees sha ll 
not exceed eight (8) consecutive hours per d a y , e x ­
c lusive  o f an  unpaid  m eal period.
l ' / ^ 7 iA c  A ll tim e w orked  in excess o f fo rty  (40) hours 
' —^ per w eek  or e ight (8) hours per d a y  sha ll be paid  a t 
tiL  the rate o f tim e and one-half (1 Vi) the em ployees' 
reg u lar rate of p a y . There sha ll be no pyram id in g  of 
[J JL o v e rt im e  or prem ium  p ay .
II 4  7.1d D a ily  overtim e sha ll be offered by seniority 
and  job c lassification  w ith in  the store am ong the em ­
ployees present and  qu a lified  to do the w o rk  w hen 
Q 0  the need fo r overtim e a rises . Scheduled overtim e 
sha ll be offered by seniority to em ployees qualified  
( ' / / t o  do the w ork  w ith in  the store fo r the designated
TK - i o -
tim e. Em ployees sha ll not be required or com pelled p  ' 
to w ork  overtim e as defined ab o ve . H ow ever, if a n K  
insufficient num ber of em ployees vo lunteer, then 
qualified  em ployees m ay be required to w ork  by in ­
verse order of sen io rity .
7.1e A ll reg u la r em ployees sha ll receive a t least 
one fu ll d a y  off per ca lend ar w eek , M onday thru 
S a tu rd ay  inclusive . If reg u lar em ployees a re  required 
to w ork  on their scheduled d a y  off, they sha ll be paid (^ > ^  
at the rate of tim e and one-half (1 Vi) their re g u la r 'j  J J  
rate .
7.2a The store m anager w ill post a w ork  schedule 
by sen io rity (in ink or other perm anent m eans) for 
a ll em ployees, by surnam e and in it ia l, fo r the suc­
ceeding w eek by 4 :00  p. m. F r id ay  of the current 
w eek . A fiy  em ployee leaving  on schedule before 
4 :00  p. m. and is not scheduled to w ork  on Satu rd ay , 
w ill be advised  by store m anagem ent of his schedule 
to be posted. This schedule sha ll be accessib le to a ll 
em ployees and the Union.
7.2b Em ployees sha ll not be required to w ork split 
hours.
7.2c. Starting time for Regular em ployees shall not 
be changed w ithout tw enty-four (24) hours' notice to 
each em ployee affected by such change, except in 
case o f em ergency caused by illness, absenteeism , etc.
7 .2d Thirty-tw o (32) hours, or more per w eek , em ­
ployees shall h ave  preference of a v a ila b le  d ays off 
by seniority , job classification , and  a v a ila b il ity .
Once days off a re  selected, they w ill not be changed 
except in h o lid ay  w eeks for reasons bevond the con­
trol of the Em ployer or fo r opera tional changes. By 
agreem ent w ith  the Union, the Em ployer m ay elect to 
rotate Sa tu rd ay  off between a ll em ployees in a p a r­
ticu la r classification  rather than to g ran t them to the
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more senior em ployees. This p a rag rap h  sha ll not p re­
clude the right of the Em ployer to g ran t, on an  ind i­
v id u a l request basis , a  p a rticu la r d a y  off on an in­
frequent basis to an  em ployee fo r a v a lid  reason.
7.2e If ad d ition a l hours a re  added to the posted 
schedule during the w eek , they sha ll be offered to 
the most senior q ua lified  em ployee not scheduled that 
d a y  provided such hours w ill not cause paym ent o f 
overtim e or prem ium  p ay .
7.2f If, in case o f an  em ergency an  em ployee fa ils  
to report to w ork  as scheduled, then those hours w ill 
be offered to the most senior q ua lified  em ployee not 
scheduled to w ork  on those d ays provided such hours 
w ill not cause paym ent o f overtim e or prem ium  p ay .
7.2g It is ag reed  that night w o rk  a fte r 6 :00  p. m. 
w ill be assigned on an  equ itab le  basis am ong a ll 
em ployees w ho w o rk  th irty-tw o (32) hours or more 
per w eek and that no th irty-tw o (32 ) hour or more 
per w eek  em ployee w ill be required  to w ork  more 
than two (2) nights per w eek , except the head grocery 
clerk and  head produce clerk w ho w ill not be required 
to w ork  more than three (3) n ights per w eek . (For the 
purpose of ap p ly in g  th is c lause , this em ployee sha ll 
h ave  w orked  th irty-tw o (32) hours or more per w eek 
fo r a period of thirteen (13) consecutive w eeks.) An 
em ployee w ho w orks less than th irty-tw o (32) hours 
per w eek for a period of thirteen (13) consecutive 
w eeks sha ll be d isqualified  from  the above  two (2) 
n ight provision .
A ll em ployees h ired a fte r M ay  1, 1972, w ho  w ork 
th irty-tw o (32) hours or more per w eek fo r thirteen 
(13) consecutive w eeks, w ill not be required  to w ork 
more than three (3) nights per w eek .
7 .2h  No em ployee m ay w ork  between the hours of 
tw e lve  (12 :00 ) m idnight and five  (5 :00 ) a . m . (except
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produce departm ent em ployees w ho m ay start at four 
(4 :00 ) a . m ., provided that the store closes to the pub­
lic by ten o'clock (10 :00 ) p. m. Em ployees w ork ing  to 
tw e lve  (12 :00 ) m idnight sha ll have  a m inim um  of 
e ight (8) hours off betw een shifts.
7 .2 i In scheduling courtesy c lerks, the Em ployer shall 
schedule for a  m inim um  of ten (10) hours per w eek . 
W hen scheduled, they shall not be reduced below  
ten (10) hours per w eek  that w eek . It is understood 
that this guaran tee  cannot ap p ly  to an em ployee 
called in fo r rep lacem ent o f another em ployee.
By m utual ag reem ent between the Em ployer, the 
Union and the em ployee, the em ployee m ay sign a 
w a iv e r  letter to be scheduled to w ork  less than ten 
(10) hours per w eek . One copy of the Letter o f W a iv ­
er sha ll be g iven to the em ployee, one copy sha ll be 
sent to the Union, and  one copy sha ll be retained  by 
the Em ployer.
7 .2 j W hen an em ployee, fo llo w ing  an "on-the-job 
in ju ry ,"  is certified as rea d y  and ab le  to perform  a ll 
reg u la r duties by his or her attending physic ian  
a n d /o r Com pany doctor but requires continued m ed­
ical treatm ents as a  result of the sam e in ju ry , the Em ­
ployer sha ll ad just the w ork  schedule upon request 
w ithout pena lty to the em ployee or Em ployer, to pro­
v ide  both the time for m ed ical care  and  the num ber 
of hours o f w ork  fo r w h ich  the em ployee is reg u la rly  
scheduled by sen io rity and job classification .
P 1
7 .3  A ll em ployees w ork ing  shifts o f s ix  (6) or more 
hours per d a y  w ill be a llo w ed  a paid  uninterrupted 
rest period of fifteen (15) m inutes fo r each one-half 
(V i) sh ift w orked , not to exceed two (2) rest periods 
per d a y . Em ployees w ork ing  fo u r (4) hour sh ifts up 
to s ix  (6) hour shifts per d a y  sha ll be entitled to one 
(1) paid  uninterrupted fifteen (15) m inute rest period
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per d a y . Rest periods sha ll not be required  until the 
em ployee has been on duty at least two (2) hours.
7 .4  The m eal period, w ithout p ay , sha ll not exceed 
one (1) hour per d a y  on the em ployee's tim e and shall 
be a llo w ed  between the beginn ing of the fourth (4th) 
hour and the ending of the sixth  (6th) hour a fte r sta rt­
ing tim e. A n y em ployee w ork in g  five  (5) hours or 
more shall be entitled to an unpaid  th irty  (30) m inute 
lunch period, if requested.
-V/7.5 W hen an em ployee shall report for w o rk  at the 
tim e and p lace ordered or scheduled, then such em- 
ployee shall be paid  a m inim um  of fo u r (4) hours' 
p a y  at the reg u lar rate . Students w ho a re  a v a ila b le  
reg u la rly  fo r as much as fo u r (4) hours in a n y  d ay  
during reg u la r store hours sha ll be covered by the 
four (4) hour guaran tee .
.,l1 Z .6  W hen supervision or the Em ployer elects to in- 
/  struct a m em ber o f the b arg a in in g  unit to report to 
/: the store fo r em ergencies, they w ill be paid  a m in i­
mum of tw o  (2) hours at tim e and one-half ( l% )  their 
reg u lar rate of p ay .
7 .7  Hours not w o rked , but com pensated fo r by the 
Em ployer (up to a m axim um  of fo rty  (40) hours per 
w eek) shall be credited as hours w orked  fo r purposes 
o f sen io rity , vacatio n  p ay , h o lid ay  p a y  and sick p ay .
7 .8  W here time clocks are  a v a ila b le , a ll em ployees 
covered by this Agreem ent sha ll record in person, the 
exact num ber of hours w o rked . The Em ployer and 
the Union ag ree  that a proven v io lation  of estab lished 
tim e clock rules, including w ork  before punching in 
or a fte r punching out, m av subject an em ployee to 
d isc ip lin a ry  action up to and includ ing d ischarge. The 
Em ployer ag rees, upon reasonab le  notice to a llo w  
records to be checked w here  necessary fo r w a g e  rates.
7 .9  Fa lsification  of payro ll records sha ll be cause 
for d ism issa l.
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7 .10  The Em ployer ag rees to provide a complete first 
a id  kit in each store.
ARTICLE 8. SCHEDULE REVIEW
The Em ployer ag rees that in recognition of the de­
sire o f the Union to increase the num ber o f fo rty  (40) 
hour per w eek schedules, he w ill rev iew  the schedule 
of reg u lar and  part-tim e clerk hours in each store.
A t the conclusion of the re v ie w , w here  possible, 
the num ber of fo rty  (40) hour schedules w ill be in ­
creased . Such rev iew  sha ll be completed no late r than 
Septem ber 3, 1979. Review s w ill continue to be m ade 
on a periodic basis.
The app lication  of this A rtic le  sha ll not conflict w ith  
a n y  other provisions of the Agreem ent.
ARTICLE 9. SENIORITY
9.1 Sen iority shall be defined as the em ployee's 
length of continuous service  w ith  the Em ployer, or 
date o f entry into the b arg a in in g  unit, w h ichever is 
la te r. No em ployee sha ll acq u ire  a n y  seniority rights 
until he or she has been em ployed by the Em ployer
V ' fo r  a t least th irty (30) d ays and he/she  sha ll not be 
deemed to be entitled to a n y  of the p riv ileges o f sen­
iority until he/she  has been em ployed fo r that long. 
On the th irty-first (31st) d a y , sen io rity  sha ll ap p ly  
from  the date of em ploym ent. It is understood that 
by m utual agreem ent between the Em ployer and  the 
Union, an  extension of the th irty  (30) d a y  p robation­
a ry  period m ay be g ranted , not to exceed an  a d d i­
tional th irty  (30) d ays .
9 .2  Sen iority of an  em ployee sha ll term inate for an y  
o f the fo llow ing  reasons:
A . V o lu n ta ry  resignation.
B. D ischarge fo r proper cause.
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C . Fa ilu re  of an em ployee to return to w o rk  fo llo w ­
ing a layo ff w ith in  five  (5) w ork ing  d ays a fte r 
notice by registered m ail or te legram  by the 
em p loyer to the em ployee's last known address 
on em ployer's records.
D.
w
Fa ilu re  o f an  em ployee to return to w ork  un­
der the term s and conditions o f A rtic le  11 
(Leaves o f Absence).
W here an em ployee has perform ed no w ork  for 
the em ployer fo r a  period of s ix  (6) months.
Retirement.
9 .3  There shall be three (3) sen iority lists as fo llow s:
A . Regular em ployees A  reg u la r em ployee
w orks tw enty-five  (25) 
or more hours per 
w eek .
B. Part-tim e em ployees A  part-tim e em ployee
w orks less than tw en ­
ty-five  (25) hours per 
w eek .
C . Courtesy C lerks
9 .4 a  Regular em ployees sha ll h ave  seniority over 
part-tim e em ployees.
9 .4b  Courtesy C lerks shall h ave  seniority w ith in  
their classification .
9 .5  The q u a lify in g  quarters to determ ine em ployee 
status sha ll be m ade on Ja n u a ry  1st, A p ril 1st, Ju ly  
1st, and O ctober 1st o f each ye a r.
9 .5 a  A  part-tim e em ployee ad vanc ing  to a reg u lar 
em ployee must w o rk  an  ave rag e  of tw enty-five  (25) 
or more hours fo r a  q u a lify in g  qu arte r (m inim um  
325 hours), and shall be placed on the reg u lar em ­
ployee sen io rity list as o f the 1st d a y  o f that q u a lify ­
ing quarte r.
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9.5b A  reg u lar em ployee reduced to part-tim e as 
determ ined by the hours w orked  in the previous q u a l­
ify ing  q u arte r sha ll m ain ta in  his reg u la r sen io rity 
date and be placed at the top of the part-tim e senior­
ity  list fo r an  ad d ition a l ca le n d ar q u arte r. A fte r that 
ad d itiona l ca lend ar qu arte r, if the em ployee has not 
regained reg u la r status, then the em ployee w ill be 
placed on the part-tim e sen io rity  list w ith  the em ­
ployee's o rig in a l seniority date in the barg a in ing  
unit.
9.5c A n y reg u lar em ployee w ho vo lu n ta rily  reduces 
their hours to part-tim e status w ill be put on the part- 
tim e seniority list using the em ployee's o rig in a l senior­
ity date in the barg a in ing  unit.
9.5d Courtesy C le rk . W hen a part-tim e job becomes 
a v a ila b le , a courtesy clerk em ployee w ill h ave  the 
first opportun ity to ad vance  into the part-tim e c lass i­
fication w ith in  the store in w h ich  the em ployee w orks 
by seniority provided the em ployee has the a v a ila b il­
ity and a b ility  to do the w o rk .
9.5e Those em ployees w ho h ave  not ach ieved  regu­
la r  status and w ho are  o n ly  a v a ila b le  for reg u la r em ­
ploym ent during  the sum m er vacation  period sha ll 
not h ave  those hours used in the calcu lation  of e li­
g ib ility  for reg u lar status unless the em ployee is a v a i l­
ab le  and does w ork  in excess o f tw enty-five  (25) hours 
a fte r that tim e. A  determ ination as to their status 
w ill be m ade by October 15th.
9.6 The Em ployer sha ll subm it to the Union, on a 
sem i-annua l basis, a current seniority list.
9.7 Em ployees shall be scheduled fo r a v a ila b le  hours 
up to and including fo rty  (40) hours in a reg u la r w ork 
w eek according to seniority .
Em ployees m ay cla im  an y  portion of a less senior 
em ployee's hours in accordance w ith  sen io rity , a v a i l­
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a b ility , job classification and a b ility  to perform  the 
type of w ork  w ith in  the store in w h ich  they w o rk . The 
intent of this provision sha ll be to m ax im ize  the senior 
em ployees hours, but shall not be construed to g u a ra n ­
tee overtim e. C la im s fo r a v a ila b le  hours under this 
provision of the Agreem ent must be m ade by the em ­
ployee to the Em ployer no later than  5 :00  p. m. Sa t­
u rd a y  or the em ployee fo rfe its a n y  c la im .
The Union and the Em ployer recognize the need for 
part-tim e em ployees and agree that im proper sched­
uling w hich  results in the use of tw o (2) part-tim e 
em ployees w ith in  the sam e job classification and doing 
the sam e type of w o rk , ra ther than one (1) fu ll tim e 
em ployee, w ill be corrected w hen brought to the Em ­
ployer's attention. W hen scheduling tw o (2) or more 
em ployees fo r less than an  eight (8) hour sh ift fo r a 
s im ila r assignm ent in the sam e classification  there 
sha ll be a lapse of a t least one and  one-quarter ( l 'A )  
hours between shifts.
9.8 Em ployees w ho  at an y  tim e h ave  vo lu n ta rily  
lim ited their a v a ila b il ity  for w ork  m ay thereafter claim  
ad d itiona l a v a ila b le  hours, but m ay not c la im  p rev i­
ously scheduled hours of another em ployee until a 
vacan cy  occurs or ad d itiona l hours become a v a ila b le . 
The em ployee shall notify the Em ployer in w ritin g  of 
their intent to c la im  add itional hours w hen their a v a i l­
a b ility  is ag a in  unlim ited .
9.9 It is agreed by the Em ployer that the store m an ­
ag er w ill not use the scheduling of hours as a pun i­
tive  m easure.
9.10 Em ployees cannot c la im  hours that w ou ld  cause 
a conflict w ith  other provisions of this Agreem ent.
9.11 A  fu ll-tim e (40 hours) em ployee, w ho  has been 
fu ll-tim e fo r one ye a r or more and w ho has been re­
duced below  th irty-five  (35) hours per w eek  fo r four
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(4) consecutive w eeks, and is not ab le to a v a il  him 
Nor herself o f add itional hours, in their store, then that 
em ployee, seniority perm itting , m ay rep lace the least 
u senior fu ll-tim e em ployee in the sam e job classifica- 
\ t i o n  in each em ployers' geograph ica l a re a . If a  reg­
u la r em ployee, w ho has been on reg u la r status for 
a t least one (1) y e a r , is reduced to under tw enty-five 
^(25) hours, per w eek , fo r four (4) consecutive w eeks, 
and is not ab le  to a v a il him  or herself of add itional 
\  hours in their store, then that em ployee, seniority per­
m itting , m ay rep lace the least senior reg u la r em ­
ployee, in the sam e job c lassification , in each employ- 
\  ers' geograph ica l a re a . Requests to exercise seniority 
. in th is regard  must be m ade in w ritin g  to the Per­
sonnel Departm ent w ith in  one (1) w eek fo llow ing  the 
four (4) w eek  period.
I S
The above provision does not ap p ly  to em ployees 
who h ave  vo lu n ta rily  lim ited their a v a ila b ility , em ­
ployees utilized as vacation  replacem ents, or students 
returning to school.
9 .12  In the event of lay-off, a ll em ployees m ay e x ­
ercise their seniority in the fo llow ing  m anner:
A . Em ployees m ay exercise their seniority on the 
basis of replacem ent o f the least senior em ­
ployee w ork ing  in the sam e classification in 
each em ployers' geograph ica l a re a .
B. An  em ployee w ho is d isp laced as a result o f (A ) 
above m ay h ave  the opportun ity to rep lace the 
least senior em ployee in the sam e classification 
in another o f the em ployer's geograph ica l a reas 
fA  closest to that em ployee's residence.
C . An  em ployee who is d isp laced as a result of (B) 
above m ay have  the opportunity to d isp lace the 
least senior em ployee in the sam e classification 
in the unit covered by this Agreem ent.
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D. An em ployee w ho is d isp laced as a result o f (C) 
above  w ill be considered to be on layo ff status. 
Recall to w ork  sha ll be in accordance w ith  sen­
io rity , w ith  the last em ployee la id  off being the 
first to be recalled w ith in  the affected job c lass­
ification.
E. A  part-tim e clerk w ho is la id  off, sen io rity  per­
m itting , m ay d isp lace a courtesy clerk in the 
store in w h ich  he is w o rk in g . Such em ployee 
sha ll receive the p reva iling  courtesy clerk rate 
of p ay  and be placed on the courtesy clerk 
seniority list in accordance w ith  his part-tim e 
clerk seniority date or his o rig in a l courtesy 
clerk senority date , w h ichever is e a rlie r .
F. A ll changes occuring due to p a ra g ra p h s (A ), (B),
and (C ), above sha ll be completed in a period 
of not more than two (2) w eeks.
9.13 Departm ent heads m ay exercise their seniority 
as described in section 12, A . B. C . and D. above w ith  
the exception:
Departm ent heads m ay not d isp lace another de­
partm ent head but m ay d isp lace a fu ll tim e em ­
ployee.
9.14 PROMOTIONS
In the m atter of promotions a fte r g iv ing  due regard  
to sen io rity , the Em ployer sha ll h ave  the right to e x ­
ercise their judgm ent.
9.15 W here a fu ll tim e job is a v a ila b le , a reg u lar 
em ployee who is w ork ing  less than fo rty (40) hours 
per w eek shall be g iven preference for such job con­
sidering seniority , job c lassification  and a b ility ; pro­
v ided  they have  advised  the Personnel Departm ent or 
the Em ployer in w ritin g  that they are  a v a ila b le  for 
fu ll tim e em ploym ent.
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9.16 TRANSFERS
Transfers from  one type of w ork  to another or from  
one store to another w ill be m ade fo r justifiab le  re a ­
sons and w ill not be used fo r the purpose of d iscrim ­
inating ag a inst an y  em ployee.
W hen the Em ployer opens a new  store w here  there 
/ a re  ad d itiona l fu ll tim e openings, reg u la r em ployees 
w ork ing  fo rty  (40) hours a  w eek , w ho  h ave  advised  
the Personnel Departm ent or the Em ployer in w rit in g  
of their desire to tran sfe r to a store nearer their home 
w ill be considered fo r such openings in accordance 
w ith  seniority and a v a ila b ility .
ARTICLE 10. UNIFORMS AND DRESS CODE
10.1 A n y  uniform s or specific neckw ear deemed ne- 
V  cessary by the Em ployer fo r its em ployees sha ll be 
furn ished and laundered by the Em ployer w ithout 
charge . W here dacron or s im ila r type uniform s are  
fu rn ished  em ployees, such uniform s shall be laundered 
by the em ployee and w ill be replaced as necessary 
provided the em ployee turns in the w orn uniform  for 
a  new  uniform .
10.2 During excessive ly  cold w ea th e r, reasonable 
w ea rin g  ap p are l m ay be w orn .
10.3 Em ployees w ill be a llo w ed  to w e a r a n y  light, 
solid colored dress shirt. H air styles o f em ployees not 
conform ing to the Com pany's dress code w ill be re­
v iew ed  by the superviso r or Personnel M anager and  
the Business Agent before an y  suspension or d ischarge 
o f em ployee.
ARTICLE 11. LEAVES OF ABSENCE
11.1 A  Leave of Absence sha ll be defined as a period 
during w hich  an em ployee must, fo r leg itim ate re a ­
sons be absent from  w o rk . Leaves under this Article  
sha ll be lim ited to:
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A . M ilita ry
B. M edical
C . M atern ity
D. Personal
They shall be fo r a  specified length of tim e and w ith ­
out p ay .
11.2 MILITARY LEAVE
In the event an em ployee covered by this A g re e ­
ment enters into the A rm ed Forces o f the United States, 
they sha ll be e lig ib le  fo r reinstatem ent in accordance 
w ith  the provisions of the ap p licab le  Federal leg is la ­
tion.
11.3 MEDICAL LEAVE
A  leave  of absence for reason of extended personal 
illness or in ju ry  shall be granted to a ll em ployees, 
w ith  one (1) or more yea rs  o f consecutive serv ice , fo r 
an  in itia l period not to exceed th irty (30) days pr- 
v ided such request is supported by satisfacto ry m ed i­
cal evidence . If, a t the end of th irty (30) d ays the 
em ployee is unab le  to return to w o rk , the leave  m ay 
be extended fo r an  ad d ition a l th irty  (30) days and 
each th irty  (30) d ays thereafte r up to a m axim um  of 
tw e lve  (12) months, provided such request fo r an e x ­
tension is supported by satisfacto ry  m edical evidence.
11.4 MATERNITY LEAVE
A . A  m atern ity  leave  o f absence sha ll be granted 
to a ll em ployees w ith  one (1) or more ye a rs  of 
consecutive service fo r the purpose of p renata l 
and  postnatal ca re . The em ployee sha ll notify 
the Em ployer as soon as p regnancy is de­
term ined .
B. The p regnant em ployee must fu rn ish  the Em-
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ployer w ith  an  attending physic ian 's  statem ent 
ind icating :
A p p ro x im ate  d e live ry  date , and the em ­
ployee's a b ility  to continue to w ork .
C . Fo llow ing subm ission of satisfacto ry  m edical e v i­
dence that a p regnant em ployee is p h ysica lly  
capab le  o f continuing to w ork  and a fte r con­
sideration of a ll the factors invo lved  in the per­
fo rm ance of job duties includ ing her own sa fe ­
ty as w ell as other em ployees, the Em ployer 
sha ll g ran t the leave .
D. M atern ity  leave  shall extend for an in itia l period 
not to exceed th irty (30) d ays  from  the date of 
b irth . If, at the end of the th irty (30) days the 
em ployee is unab le  to return to w ork , the leave 
shall be extended under the provisions of 11.3 
M edical Leave.
11.5 Fo llow ing com pliance w ith  the terms of 11.3 
and 11.4 above , an  em ployee, upon returning to w ork 
w ith  a doctor's re lease ind icating  physica l fitness to 
return  to w o rk , sha ll be p laced in the sam e or com p­
a ra b le  job c lass ifica tion , sen io rity  perm itting , and 
shall receive the rate o f p ay  then established fo r the 
job. The em ployee w ill be scheduled for w ork  on the 
next posted schedule in accordance w ith  seniority , 
provided that the necessary notification a n d /o r  re lease 
w a s  presented to the Em ployer a t least tw enty-four 
(24) hours prior to the tim e ca lled  fo r in this A g re e ­
ment for the posting of the w ritten  schedule.
11.6 PERSONAL LEAVE
A  personal leave  o f absence m ay be granted to 
em ployees hav ing  one (1) or more years of continu­
ous service subject to the w ritten  ap p ro va l o f the Em ­
p loyer. Seniority sha ll not accrue during  a personal 
leave  o f absence.
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11.7 GENERAL PROVISIONS
Except in cases o f em ergencies, a w ritten  request to 
the Personnel Departm ent fo r a leave  sha ll be m ade 
a t least five  (5) w ork ing  d ays prior to the requested 
starting date o f the leave .
It sha ll be the responsib ility of an em ployee w ho 
is on leave  to notify the Em ployer if they a re  unab le  to 
return to w o rk  a t the exp iratio n  of the leave  and  to 
request an  extension in accordance w ith  proper pro­
cedure.
A  copy of the approved Leave of Absence w ill be 
fo rw ard ed  to the. Union office.
ARTICLE 12. FUNERAL LEAVE
n the event o f the death of a parent, brother, sister, 
- S p o u s e , son, daughter or present m other-in-law  or 
fa th e r- in - law , b rother-in-law , sister-in-law , present 
step-father, present step-m other o f a reg u la r em ployee 
or other re la tive  resid ing w ith  the em p loyee, the 
Em ployer w ill  g ran t a leave  o f absence from  d a y  of 
death until and including the d a y  o f the fu n e ra l, not 
to exceed three (3) days w ith  p ay  fo r scheduled w o rk ­
ing d ays , provided the em ployee attends the fu n e ra l. 
In the case o f g randparents and  g randch ild ren  (m em ­
ber or spouse) or son-in-law  or daughter-in -law  not 
liv ing  w ith  the em ployee, one d a y  w ill be g iven  off, 
that d a y  being the d a y  o f the fu n e ra l. The em ployees 
sha ll not be paid  beyond the date o f the fu n e ra l.
ARTICLE 13. JURY DUTY
r em ployees w ho are  subpoenaed and who 
report fo r ju ry  service sha ll receive the d ifference in 
p a y  fo r the tim e lost and the am ount received as iu ry  
p ay , but in no case sha ll the total p a y  exceed forty 
(40) hours p ay  a t the em ployee's reg u la r stra igh t tim e
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hourly rate of p ay . W hen an em ployee is released 
fo r a d a y  or the g reater part of the d a y , they shall 
report to their store fo r w o rk . This situation sha ll not 
exceed ten (10) w ork ing  d ays per ca lend ar y e a r .
A . Em ployees w ho h ave  completed one (1) 1 
ye a r of reg u la r em ploym ent prior to Ja n u a ry  
1, sha ll be e lig ib le  to receive fo u r (4) days of 
sick p ay  on Ja n u a ry  1.
B. N ew  reg u la r em ployees sha ll become e lig ib le  to 
receive sick p ay  a t the rate  of one (1) d a y  for 
each three (3) consecutive months during w hich  
the em ployee w orked  tw enty-five  (25) or more 
hours each w eek .
Earned sick p a y  sha ll be credited on Ja n u a ry  1, 
A p ril 1, Ju ly  1, and  October 1, o f each ye a r .
N ew  reg u la r em ployees must h ave  completed one 
(1) fu ll y e a r  of reg u la r em ploym ent prior to Ja n u a ry  
1, before becoming e lig ib le  fo r an ad d ition a l fo u r (4) 
d ays sick pay .
C . If an  em ployee w orks less than tw enty-five  (25) 
hours each w eek fo r four (4) consecutive w eeks, 
the em ployee sha ll cease to earn  sick p ay .
D. A n y  earned and  accum ulated sick p a y  a t such 
tim e of reversion to part-tim e status m ay sub­
sequently be taken  and the em ployee w ill be 
paid  four (4) hours' p a y  a t the em ployee's 
stra igh t tim e rate  of p a y  fo r said  sick p ay .
E. A fte r hav in g  once q u a lified  and subsequently be­
come ine lig ib le  an  em ployee w orks tw enty-five  
(25) or more hours each w eek fo r fo u r (4) con­
secutive w eeks, the em ployee sha ll a g a in  be-
ARTICLE 14. SICK PAY
14.1 ELIGIBILITY FOR SICK PAY
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come e lig ib le  to earn  sick p a y  beginning w ith  
the next earn ing  period.
F. Earned sick p a y  sha ll not exceed an  accum ulated 
m axim um  of fourteen (14) d ays .
14.2 PAYMENT OF SICK PAY
A . Sick p ay  sha ll be paid  fo r fu ll d ays of absence 
w hich  w ere  scheduled w ork  d a ys . A t an  em ­
ployee's request, how ever, sick p ay  m ay be 
paid  fo r those hours of absence on a  scheduled 
w o rk  d a y , w here in  the em ployee absented their- 
selves from w o rk  as a  result of illness. A n y  such 
paym ent w ill be counted as a d a y  o f sick p ay .
B. S ick p ay  sha ll be paid  on a pro ra ta  basis at 
the stra igh t tim e rate  based on the ave rag e  
hours w orked  during  the preceding four (4) 
w eeks in accordance w ith  the fo llo w in g  sched­
ule:
25 to 28 hours 5 hours' p ay
29  to 32 hours 6 hours' p ay
33 to 36  hours 7 hours' p ay
37 to 40 hours 8 hours' p ay
C. The paym ent of sick p ay  sha ll not be concurrent 
w ith  the paym ent o f d isab ility  benefits.
14.3 REQUEST FOR SICK PAY
An em ployee shall be required to complete a copy 
of the Request fo r Sick Pay Form and subm it to Store 
M anagem ent in each instance when c la im ing  sick pay . 
In case o f suspected abuse of the sick p a y  provisions, 
a  m ed ical doctor's certificate m ay  be requested by the 
personnel departm ent.
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14.4 DEFINITION OF ILLNESS
A . An illness sha ll m ean a non-occupational illness 
or accident; how ever, occupational illness or 
accident w ill be covered up to the date tem po­
ra ry  d isab ility  benefit paym ents under W ork­
men's Com pensation start.
B. M ental illness must be substantiated by a doc­
tor's certificate.
C . Sick p ay  sha ll not ap p ly  to dental cases unless
such a re  of an  em ergency nature resulting from  
accidental in ju ry  and  substantiated by a doc­
tor's certificate. Dental surgery w ill be covered.
D. Sick p ay  sha ll ap p ly  only to the illness of the 
em ployee and not a m em ber of the em ployee's 
fa m ily .
E. D iagnostic exam in atio n  and routine doctors' 
visits a re  not covered.
14.5 GENERAL PROVISIONS
A . An em ployee must call in on each d a y  of a b ­
sence before their scheduled starting tim e.
B. Sick p ay  sha ll be paid  a t the stra ight time rate 
on ly .
C. A n y  accum ulated sick p ay  is not p ayab le  upon 
term ination of em ploym ent.
D. Fa lsification  of a request fo r sick p ay can result 
in d isc ip lin a ry  action , including d ism issa l from  
the com pany.
E. Request fo r sick p ay  m ust be submitted to the
Em ployer w ith in  seven (7) d ays a fte r returning 
to w ork  by the em ployee.
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V  ARTICLE 15. SUNDAYS AND HOLIDAYS
C ^ 5 . 1  Except as herein p rovided , there sha ll be no 
w ork  on the |o llo w in g  h o lidays : N ew  Y e a r's  D ay, 
M em orial D ay ; Fourth of J u ly ^ a b o r  D a y ^ h a n k sg iv -  
ing D ay a n d ^ h r is tm a s  D ay , or on days leg a lly  ce le­
brated in lieu thereof.
X' In addition  to the p rev iously m entioned ho lidays, 
tw o (2) personal h o lidays sha ll be granted to a ll em ­
ployees w ho  have  had one (1) y e a r  or more o f con­
tinuous service  subject to the sam e conditions as set 
forth in th is A rtic le  fo r other ho lidays . These personal 
ho lidays sha ll be ce lebrated on a n y  d a y  w h ich  is m u­
tu a lly  ag reeab le  to the em ployee and the Em ployer. 
A fte r em ployees have  in it ia lly  q ua lified  fo r personal 
h o lidays , they w ill q u a lify  fo r fu ture  personal ho lidays 
as o f Ja n u a ry  1st.
15.2 A ll em ployees shall receive a fu ll d a y  off, w ith  
p a y , on their b irthd ays. If the b irth d ay  fa lls  on a 
Su nd ay or a h o lid ay  or on the re g u la rly  scheduled 
d a y  off, the fu ll d a y  w ill be granted in the fo llow ing  
m anner:
B irth d ay on Su nd ay . Ce lebrated  on the first 
scheduled d a y  a fte r Sunday .
B irth d ay on H o liday . Celebrated on the first 
scheduled d a y  a fte r a  recognized h o lid ay .
B irthday on scheduled d a y  off. Ce lebrated  on 
the first scheduled d a y  a fte r d a y  off.
The em ployee sha ll notify the store m an ag er a t 
least fourteen (14) days prior to the b irth d ay  in order 
to q u a lify  fo r this d a y  off.
15.3 A ll em ployees w ho h ave  not been absent of 
their ow n accord on either the scheduled w o rk in g  d ay  
before or the scheduled w ork ing  d a y  a fte r a ho liday 
sha ll receive h o lid ay  p a y  on a pro rated basis based
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on the ave ra g e  hours w orked  during  the preceding 
four (4) w eek period in accordance w ith  the fo llo w ing
schedule:
Under 16 hours 3 hours' p ay
16 through 24 hours 4 hours' p ay
25 through 31 hours 6 hours' p ay
32 to 40 hours 8 hours' p ay
15 .4  H ow ever, if an  em ployee is absent on the 
scheduled w ork ing  d a y  before or the scheduled w o rk ­
ing d a y  a fte r a h o lid ay  due to proven illness or a b ­
sence approved in ad vance  by the Em ployer, they 
shall rece ive  the h o lid ay  p a y  provided they w ork  an y  
part of the h o lid ay  w eek .
15.5 During w eeks in w hich  ho lidays occur, fu ll 
tim e em ployees w ill be scheduled for a  m inim um  of 
th irty-tw o (32) hours' w ork  in four (4) d ays . W eekly 
overtim e w ill not be paid  in a  h o lid ay  w eek until 
a fte r fo rty (40) hours of actual w o rk .
f 15 .6  If in case of em ergency, em ployees a re  re­
quired to w o rk  on a n y  of the above  nam ed ca lend ar 
\ ‘H io lid a y s , they shall be paid  a t one and  one-half (1 Vi) 
times the em ployee's reg u la r stra igh t tim e hourly  rate 
in addition  to the earned h o lid ay  p ay .
15 .7  In the event a sudden em ergency occurs a f ­
fecting em ployees w h ile  the Union office is closed, the 
Em ployer must, w ith in  fo rty-e ight (48) hours, notify 
the Union office of such em ergency, the nam es of the 
em ployees affected, and  the num ber of hours w orked 
during the em ergency.
Su nd ay w ork  sha ll not be part of the basic 
j w o rk  w eek . Em ployees w ho  volunteer to w ork  on 
Sundays sha ll be paid  at the rate o f one and one-half 
(1 Vi) tim es the em ployee's reg u la r stra igh t time hour­
ly  ra te  of p ay .
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15.9 W ork on Sundays sha ll be vo lu n ta ry . Such 
Su nday w ork  sha ll be by seniority am ong qualified  
em ployees in the sen io rity classifications needed.
15.10 There shall be no w ork  on Easter Su nd ay . 
There sha ll be no w o rk  a fte r 6 :00  p. m. on Christm as 
Eve and N ew  Y e a r's  Eve. Stores w ill be closed no 
late r than 5 :30  p. m. to a llo w  em ployees to finish 
w o rk  by 6 :00  p. m.
ARTICLE 16. VACATIONS
A ll em ployees w ho h ave  been in the continu- 
' ous em ploym ent o f the Em ployer fo r one (1) y e a r  or 
re sha ll be granted one (1) w eek 's vacation  w ith
A ll em ployees w ho h ave  been in the continuous 
em ploym ent o f the Em ployer fo r three (3) ye a rs  or 
more sha ll be granted two (2) w eeks' vacation  w ith
• '^ > *1 1  em ployees w ho h ave  been in the continuous 
^ J jim p lo y m e n t o f the Em ployer fo r s ix  (6) yea rs  or more 
shall be granted three (3 )w eeks vacation  w ith  p ay .
. - 'A l l  reg u lar em ployees w ho h ave  been in the con- 
*^ ^ 1inuous em ploym ent of the Em ployer fo r fifteen (15)
LjCy e a rs  or m ore, ave ra g in g  tw enty-five  (25) hours or 
more per w eek , sha ll be granted fo u r (4) w eek's v a ­
cation w ith  p ay .
Effective Ja n u a ry  1, 1980, a ll em ployees w ho have  
been in the continuous em ploym ent o f the Em ployer 
fo r tw e lve  (12) yea rs  or more shall be granted four 
(4) w eek 's vacation  w ith  p ay .
fp r jy iMl reg u lar em ployees w ho h ave  been in the con- 
,-^^tinuous em ploym ent of the Em ployer fo r eighteen (18) 
yea rs  or m ore, ave rag in g  tw enty-five  (25) hours or 
more per w eek , sha ll be granted five  (5) w eeks' v a c a ­
tion w ith  p ay .
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r^ -5 ^ H  reg u lar em ployees w ho have  been in the con­
tinuous em ploym ent of the Em ployer fo r tw enty-five 
- (25) ye a rs  or more, ave rag in g  tw enty-five  (25) hours 
or more per w eek , sha ll be granted s ix  (6) w eeks' v a ­
cation w ith  p ay .
16.2 Vacations m ay be scheduled throughout a ll 
fifty-tw o (52) w eeks of the y e a r . No w eeks w ill be 
blocked out. The Em ployer sha ll determ ine by store 
the num ber of em ployees, by departm ent (produce, 
g rocery, checking, e tc.), w ho m ay be a w a y  on v a c a ­
tion during an y  w eek of the ye a r, subject to the op­
erational needs o f the business.
Vacation  schedules shall be posted by Decem ber 1st 
and vacations selected by Ja n u a ry  15th of each ye a r. 
The completed vacation  schedule sha ll be posted by 
Feb ru ary  15th of each ye a r .
Em ployees w ho fa il to select vacations by Ja n u a ry  
15th w ill be placed a t the bottom of the seniority list 
fo r the purpose of vacation  selection.
16.3, Vacation  p ay  fo r a ll em ployees sha ll be based 
on the em ployee's rate of p ay  a t the tim e vacation  is 
taken and w ill be determ ined by ave rag in g  the hours 
w orked  per w eek in the an n ive rsa ry  ye a r preceding 
the vacation , or the tw e lve  month period commencing 
Ja n u a ry  1st to Decem ber 31st in the ye a r prior to 
taking  vacatio n . H ow ever, in no event shall a  w eek's 
vacation p a y  exceed the num ber o f hours in the basic 
w ork  w eek tim es the em ployee's reg u la r stra igh t time 
hourly rate .
The Em ployer must notify the Union w ith in  sixty 
(60) days a fte r the effective date  o f this Agreem ent as 
to the method used to determ ine vacation  and must 
at a ll tim es stay w ith  this choice during the life  of this 
Agreem ent.
16 .4  Leaves o f absence fo r illness a n d /o r in ju ry  of
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less than n inety (90) d ays  in a ca len d ar y e a r  sha ll 
not affect vacations. Such leaves o f more than  n inety 
(90) d ays but not over one hundred e ighty (180) d ays 
sha ll reduce vacation  and vacation  p a y  by one q u a r­
ter ( 14) . Such leaves o f more than one hundred e ighty 
(180) d ays but not over tw o hundred seventy (270) 
d ays shall reduce vacation  and vacation  p ay  by one- 
h a lf  (Vi). Such leaves of more than tw o hundred (270) 
d ays sha ll d isq u a lify  an  em ployee fo r vacatio n s.
In the event an em ployee is off w ork  because o f an 
on-the-job in ju ry  through one hundred tw enty (120) 
d a ys , the Em ployer sha ll count a ll tim e off as time 
w orked fo r the purpose of computing vacatio n  p ay . 
O ve r one hundred tw enty (120) d ays , the above 
fo rm u la sha ll ap p ly .
16.5 If a  h o lid ay , as enum erated in A rtic le  15 here­
o f, occurs during an  em ployee's vacatio n , he or she 
shall be pa id  an  ad d ition a l d ay 's  p a y  or receive an 
e x tra  d a y  off in addition to the vacation  p ay .
16.6 In case o f death of an em p loyee, unpa id  v a ­
cation benefits w ill be paid  to the em ployee's bene­
fic ia ry .
16.7 A n y  em ployee w ho is la id  off or quits a fte r his 
an n iv e rsa ry  date sha ll be entitled to earned vacatio n  
due, but not taken . In ad d ition , a n y  em ployee w ith  
three (3) ye a rs  of service sha ll be entitled to pro-rata 
vacation  p ay  based on one-tw elfth (1 /1 2 ) fo r each 
fu ll month w orked  past the last a n n ive rsa ry  date . A n y  
em ployee w ho is d ischarged fo r drunkenness or d is­
honesty, gross insubord ination or does not g ive  proper 
notice sha ll fo rfe it a ll vacation  rights.
ARTICLE 17. HEALTH AND WELFARE
17.1 The Em ployer sha ll p ay  fo rty  (40#) cents per 
hour fo r a ll hours w orked  a t stra igh t tim e, includ ing
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vacations and  ho lidays w ith  a  m axim um  of fo rty  (40) 
hours per w eek fo r a ll em ployees covered by this
A Agreem ent, into the Retail Store Em ployee's Union, 
Local No. 655 W e lfa re  Fund.
17 .2 Effective August 1, 1980, the Em ployer shall 
p ay  forty-four (44$) cents per hour fo r a ll hours 
w orked a t stra ight tim e, including vacatio ns and  holi­
days w ith  a m axim um  of fo rty  (40) hours per w eek 
for a ll em ployees covered by this Agreem ent, into the 
Retail Store Em ployee's Union, Local No. 655 , W e lfa re  
Fund. The increased hourly  Health and  W e lfa re  con­
tribution as specified in this p arag rap h  shall be p a y ­
ab le  in Septem ber of 1980 fo r the hours w orked  in 
August o f 1980.
17 .3 Effective August 1, 1981, the Em ployer shall 
p ay  fifty  (50$) cents per hour for a ll hours w orked  at 
stra ight tim e, including vacations and  ho lidays w ith  
a m axim um  of fo rty  (40) hours per w eek  for a ll em ­
ployees covered by this Agreem ent, into the Retail 
Store Em ployee's Union, Local No. 655 W e lfa re  Fund.
The increased hourly Health and  W e lfa re  contribution,
. as specified in this p a ra g ra p h  sha ll be p ayab le  in 
Septem ber o f 1981 fo r the hours w orked  in August 
of 1981.
„ 17 .4  A  copy of the Trust Agreem ent and  a n y  am end­
ment thereto sha ll be m ade a  p art hereof as fu lly  as 
if  herein a t length set forth.
17 .5 If the Em ployer fa ils  to m ake m onthly Health 
and W e lfa re  contributions as set forth herein , the Em ­
ployer shall be notified by certified or registered m ail 
o f the Em ployer's de linquency, by the Health and  W e l­
fa re  A dm in istrato r if  sa id  rem ittance is not pa id  w ith in  
ten (10) d a ys ; notw ithstanding an y  provision o f this 
Agreem ent the Union, w ithout the necessity o f g iv ing  J mT
J an y  other fu rth e r notice, sha ll h ave  the right to strike <1  ^
or to take  such action as it sha ll deem necessary until
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such delinquency paym ents are  m ade . It is fu rther 
ag reed that in the event such action is taken , the Em ­
ployer sha ll be responsible to the em ployees for an y  
losses resulting therefrom . The Em ployer hereby w a ive s  
the requirem ent of a n y  other notice or notices being 
g iven by the Health and W elfare  A dm in istrato r or by 
the Union to the Em ployer or anyone else other than 
such notice or notices exp ressly  provided fo r in this 
A rtic le .
17.6 The Em ployer ag rees, upon reasonab le notice, 
to a llo w  records to be checked w here  necessary for 
Health and W e lfa re  contributions.
ARTICLE 18. PENSIONS
18.1 Subject to the term s of this A rtic le , from  the 
effective date of this Agreem ent the Em ployer shall 
p ay  th irty-s ix  cents (36$) per hour fo r a ll hours w orked 
a t stra ight tim e, including vacations and ho lidays 
w ith  a  m axim um  of fo rty  (40) hours fo r a ll em ployees 
covered by this Agreem ent, into the Em ployer-Union 
Pension Fund, w h ich  sha ll be jo intly adm in istered by 
the Union and the Em ployer as provided in an ag re e ­
ment estab lish ing  such Pension Fund.
18.2 Effective August 1, 1979, the Em ployer shall 
p a y  th irty-eight cents (38$) per hour for a ll hours 
w orked  at stra ight tim e, including vacations and ho li­
d ays w ith  a  m axim um  of fo rty  (40) hours fo r a ll em ­
ployees covered by this Agreem ent, into the Em ployer- 
Union Pension Fund, w h ich  shall be jo in tly  ad m in is­
tered by the Union and the Em ployer as provided in 
an agreem ent estab lish ing such Pension Fund. The in ­
creased hourly Pension contribution as specified in this 
p arag rap h  sha ll be p ayab le  in Septem ber of 1979 for 
hours w orked  in August of 1979.
18.3 Effective August 1, 1980, the Em ployer shall 
p ay  fo rty-tw o  cents (42$) per hour fo r a ll hours
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w orked at stra igh t tim e, includ ing vacations and holi­
days w ith  a m axim um  of fo rty (40) hours for a ll em ­
ployees covered by this Agreem ent, into the Em ployer- 
Union Pension Fund, w hich  shall be jo in tly ad m in is­
tered by the Union and the Em ployer as provided in 
an agreem ent estab lish ing such Pension Fund. The 
increased hourly Pension contribution as specified in 
this p arag rap h  sha ll be p ayab le  in Septem ber of 
1980 for the hours w orked in August of 1980.
18 .4  Effective M arch 1, 1982, the Em ployer shall p ay 
fifty-five  cents (554) per hour for a ll hours w orked  at 
stra ight tim e, includ ing vacations and  ho lidays w ith 
a m axim um  of fo rty (40) hours for a ll em ployees 
covered by this Agreem ent, into the Em ployer-Union 
Pension Fund, w h ich  shall be jo intly adm in istered by 
the Union and the Em ployer as provided in an ag ree­
ment estab lish ing such Pension Fund. The increased 
hourly Pension contribution as specified in this p a ra ­
g raph  sha ll be p ayab le  in A p ril of 1982 for the hours 
w orked  in M arch of 1982.
18.5 Said  Pension Fund shall be used to provide 
benefit pensions fo r e lig ib le  em ployees of the Em ­
ployer as provided in a Pension P lan, the terms and 
provisions of w hich  a re  to be agreed upon by the 
parties hereto. Said  Pension Plan sh a ll, am ong other 
th ings, p rovide that a ll benefits under the Plan and 
costs, charges and expenses o f adm in istering  the Plan 
and a ll taxes levied or assessed upon or in respect of 
sa id  Plan or Trust or a n y  income therefrom , sha ll be 
paid  out of the Pension Fund.
18 .6  Said  Pension Plan and the Trust Agreem ent 
estab lish ing the Pension Fund shall be submitted to the 
United States T reasu ry  Departm ent and  the United 
States Departm ent of Labor fo r the ap p ro va l and ru l­
ings satisfacto ry to the Em ployer, that said  Plan is 
qualified  under I.R .C ., Section 401 , et seq ., and  that
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no part of such paym ents sha ll be included in the 
reg u la r rate of p ay  of an y  em ployee.
18.7 It is understood and agreed  that an y  and a ll 
steps necessary and ad v isab le  w ill be taken to obtain 
and m ain ta in  the ap p ro va l and  ru lings o f governm ent 
agencies as outlined in p a rag rap h  18.6 ab o ve , but 
paym ent o f contributions to the Fund w ill not be de­
layed  pending such ap p ro va l and ru ling s; provided , 
how ever that if such Plan is d isap p ro ved , then a ll 
contributions m ade by the Em ployer to the Pension 
Fund w ill be refunded to the Em ployer.
18.8 The Em ployer sha ll be represented by two of 
its em ployees or by some other rep resentative  on the 
Board of Trustees adm in istering  such Pension P lan .
18.9 A  copy of the Trust Agreem ent and an y  
am endm ents thereto sha ll be m ade a part hereof as 
fu lly  as if herein a t length set fo rth , w hen adopted .
18.10 If the Em ployer fa ils  to m ake m onthly Pension 
contributions as set forth here in , they sha ll be notified 
by certified or reg istered m a il o f their de linquency , the 
Pension Plan A dm in istra to r, if sa id  rem ittance is not 
pa id  w ith in  ten (10) d a ys ; notw ithstand ing  a n y  pro­
vision of this Agreem ent the Union, w ithout the ne­
cessity of g iv ing  a n y  other fu rth e r notice, sha ll h ave  
the right to strike or to take  such action as it sha ll 
deem necessary until such de linquency paym ents are  
m ade. It is fu rther ag reed  that in the event such a c ­
tion is taken , the Em ployer shall be responsible to the 
em ployees fo r an y  losses resu lting therefrom . The 
Em ployer hereby w a ive s  the requirem ent o f a n y  other 
notice or notices being g iven  by the Pension P lan A d ­
m inistrator or by the Union to the Em ployer or anyone 
else other than such notice or notices exp ressly  pro­
vided fo r in this A rtic le .
18.11 The Em ployer ag rees, upon reasonab le notice,
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to a llo w  records to be checked w here  necessary for 
Pension contributions.
ARTICLE 19. TECHNOLOGICAL CHANGE
The parties recognize that autom ated equipm ent 
and technology is now a v a ila b le  for the reta il food 
industry. The Em ployer recognizes that there is a 
desire  to protect and  preserve w ork  opportunities. A t 
the sam e tim e the Union recognizes that the Em ployer 
has a  right to a v a il itse lf of modern technology. W ith 
this common ob jective , the parties ag ree as fo llow s:
In the event the Em ployer introduces m ajo r techno­
logical changes w h ich , fo r the purpose of this Article^ 
is defined as price m ark ing  and electronic scanners 
w hich  w ould  have  a d irect m ate ria l im pact affecting 
b arg a in in g  unit w o rk , th irty  (30) d ays ad vance  notice 
of such change w ill be g iven to the Union.
In add ition , the Em ployer ag rees:
A n y  retra in ing  necessary w ill be fu rn ished  by the 
Em ployer a t no expense to the em ployees.
W here  re tra in ing  is not ap p licab le , the Em ployer 
w ill m ake e ve ry  effort to effect a tran sfe r to 
another store.
<T>
IS
3. In the event an  em ployee is not retra ined  or trans­
ferred  and  is perm anently d isp laced as a direct 
result o f m ajo r technological changes as defined 
ab o ve , the em ployee w ill be e lig ib le  fo r severance 
p ay  in accordance w ith  the fo llow ing  provisions:
A . A ll em ployees, exclud ing  Courtesy C lerks, w ith 
two (2) or more ye a rs  o f continuous service 
w ill be e lig ib le  fo r one (1) w eek's severance 
p a y  fo r each ye a r of continuous service . M a x­
imum severance p a y  o f e ight (8) w eeks' p ay 
to be paid  on a w e e k ly  basis. W eek ly  sever­
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ance p ay  shall be determ ined by the ave ra g e  
num ber of hours w orked  fo r the fo u r (4 ) w eeks 
preceding d isp lacem ent, not to exceed fo rty 
(40) hours' straight-tim e p ay .
B. A n  em ployee sha ll be d isq u a lified  fo r sever­
ance p ay  in the event the em ployee:
^ \  1. Refuses re tra in ing .
vv - Vo Refuses a  tran sfe r w ith in  a  rad iu s of forty 
(40) m iles.
V o lu n ta rily  term inates em ploym ent.
20. STORE CLOSING
20.1 In the event the Em ployer closes or sells a store 
and  em ployees a re  term inated as a  result thereof, p ay  
equa l to one w eek 's p ay  for each ye a r o f continuous 
service comm encing w ith  the th ird  (3 rd ) ye a r of con­
tinuous service  fo r reg u la r em ployees and  the fifth  
(5th) y e a r  fo r part-tim e em ployees as  defined in A r ­
ticle 9 .3 up to, but not to exceed eight (8) w eeks p ay  
a t their reg u la r rate . H ow ever, fo r those em ployees 
w ho h ave  an incom plete y e a r  of continuous service 
as  an  em ployee, w ill receive pro-rata severance p ay  
fo r that ye a r a s  fo llo w s:
0 - 3  months equa ls tw enty-five  (25) percent of 
a  w eek 's p ay
3 - 6  months equa ls f ifty  (50) percent of a  w eek 's 
p ay
6 - 9  months equa ls seventy-five (75) percent of 
a  w eek's p ay
O ver 9 months equa ls one (1) w eek 's  p a y  
Severance p a y  sha ll be computed based on the a v ­
e rage  hours w orked  per w ee k  fo r the fifty-tw o  (52) 
w eeks preceding a  vo lu n ta ry  layo ff or te rm ination .
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20 .2  The Em ployer sha ll continue contributions to 
the Pension and Health and W e lfa re  Trust Fund for 
three (3) fu ll months fo llo w ing  term ination  fo r those 
em ployees w ho receive severance p ay , except those 
em ployees w ho secure em ploym ent w ith  a contrib­
uting Em ployer in the Pension and  Health and  W e l­
fa re  Trust Fund.
20 .3  Em ployees w ho are  e lig ib le  fo r severance p ay 
shall be entitled to h o lid ay  p ay  fo r ca len d ar ho lidays 
that fa ll w ith in  th irty  (30) d ays  a fte r their term ination .
A ll em ployees w ho a re  term inated as a result of 
store closing sha ll receive p ay  fo r earned personal 
and b irthd ay ho lidays and earned and pro-rata v a ­
cation in accordance w ith  the provisions of A rtic le  16, 
Section 7.
20 .4  A ll monies due em ployees shall be paid  in a 
lum p sum upon term ination .
20 .5  An em ployee w ho is term inated and  w ho is 
e lig ib le  fo r severance p a y , and accepts severance p ay , 
fo rfe its their sen io rity and has no reca ll rights. H ow ­
ever, an  em ployee m ay elect to accept a vo luntary  
layo ff not to exceed n inety (90) d ays . A t the end of 
the ninety (90) d a y  period if  they h ave  not been re- 
. y \ e a l le d ,  they w ill be paid  severance p a y  and fo rfe it 
their sen io rity . A n y  extensions o f this n inety (90) d a y  
period must be agreed in w ritin g  and  signed by the 
em ployee, a  rep resentative  o f the Union, and the Em- 
1 p loyer. In no case w ill such extension exceed a  total 
\  o f s ix  (6) months from  the date the em ployee accepted.
M the layoff.
\ \ 20 .6  If an  em ployee is offered a tran sfe r w ith in
fo rty (40) m iles of the store in w h ich  the em p lo yee 's^  
w a s  last w o rk in g , and  the job is co m p arab le  (s im ila r^ ^  
type of w ork  and s im ila r num ber of hours w orked  S  
per w eek) and the em ployee refuses to accept the
\ . \
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tran sfe r, the em ployee sha ll fo rfe it a ll rights to sev­
erance p ay , h o lid ay  p ay  and  Pension and Health and 
W e lfa re  contributions.
20 .7  If a store is sold and the successor Em ployer 
offers em ploym ent to an  em ployee w ho is o therw ise 
e lig ib le  for severance p a y  under the term s of this 
A rtic le  and the new  job is com parab le  (s im ila r type 
of w ork  and  s im ila r num ber o f hours w orked  per 
w eek) then no provision of this A rtic le  sha ll ap p ly .
.8 The Em ployer agrees to g ive  to the em ployee 
and  the Union tw o .(? )  w eek 's notice in ad van ce  of a 
store closing or sa le . W hen such notice is g iven , an  
em ployee sha ll rem ain  w ith  the Em ployer or fo rfe it 
their rights under this A rtic le  unless m utua lly  agreed 
to by the em ployee, Em ployer, and Union. Fa ilu re  
. /of the Em ployer to g ive  the required two (2) w eek's 
'  notice shall result in the paym ent o f tw o (2) w eek's 
p ay  to the em ployees term inated as a  result of the 
store closing.
20 .9  No benefits sha ll accrue under the term s of this 
A rtic le  unless the Em ployer m akes a business decision 
to close or sell a  store. If a store closing is caused by 
fire , flood, storm , land  condem nation, then this Arti-
e sha ll not ap p ly .
20 .10  Em ployees w ho are  e lig ib le  fo r severance pay 
and  accept a  tran sfe r to a  low er rated job w ill m a in ­
ta in  their present rate or the rate fo r the contract cov­
ering the a rea  to w h ich  they a re  transferred , which-
^  ^ ver is g reater.
Departm ent heads w ho a re  d isp laced as a  result of 
,  store closing shall m ain ta in  their present rate of p ay
V fo r a period of n inety (90) d ays and thereafte r w ill be placed on the app ro p ria te  contract rate .
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ARTICLE 21. SEPARABILITY
Nothing contained in this A greem ent is intended to 
v io late  an y  Federa l or State law s , rules or regulations'"-^ ; 
m ade pursuant thereto. If a n y  part of this Agreem ent 
is construed to be in such v io lation  by a n y  court of 
competent jurisd iction , then that part sha ll be null 
and void and the parties w ill negotiate to rep lace 
said  void part w ith  a v a lid  provision .
ARTICLE 22. RATES OF PAY
22.1 Clerks presently em ployed w ho have  been in 
the em ploy of the Em ployer fo r the fo llo w ing  desig­
nated periods of tim e sha ll receive these m inim um  
w ag es during the life  o f th is Agreem ent.
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DEPARTMENT HEADS:
EFFECTIVE: 5-6-79
Per Hr.
Head G rocery C lerk  ................ I $9 .80
Head Produce C lerk  ...................  9.71
Head Checker ..................................... 8 .80
CLERKS:
1st 520 hours $4 .10
2nd 520 hours 4 .30
3rd 520 hours 4 .65
4th 520 hours 5 .10
N ext 1040 hours .........................  5 .89
N ext 1040 hours 6 .28
N ext 1040 hours ........................... 6 .78
N ext 1040 hours ........................... 7 .42
Thereafter ..............................................  8 .55
5-4-80 
Per Hr.
11-2-80 
Per Hr.
5-3-81 
Per. Hr.
11-8-81 
Per Hr.
$10 .15 $ 1 0 .3 5 (* ) $1 0 .85 $11 -05(*)
10 .06 10 .2 6 (* ) 10 .76 1 0 .9 6 (* )
9 .15 9 .3 5 (* ) 9 .85 10 .0 5 (* )
$4 .10 $4 .10 $4 .10 $4 .10
4 .35 4 .5 5 (* ) 4 .60 4 .60
4 .70 4 .9 0 (* ) 4 .95 5 .1 5 (* )
5 .20 5 .4 0 (* ) 5 .45 5 .6 5 (* )
6 .0 4 6 .2 4 (* ) 6 .34 6 .5 4 (* )
6 .48 6 .6 8 (* ) 6 .93 7 .1 3 (* )
7 .03 7 .2 3 (* ) 7 .53 7 .7 3 (* )
7 .72 7 .9  2 (* ) 8 .32 8 .5 2 (* )
8 .90 9 .10(*) 9 .60 9 .8 0 (* )
22.2a A ll em ployees w here  indicated (* )  on the rate  schedules in the Agreem ent 
sha ll receive a cost of liv ing  ad justm ent effective N ovem ber 2, 1980 and  a g a in  on 
Novem ber 8 , 1981 based upon the C .P .I . U rban W age  Earners and  C le rica l W orkers 
(Revised) 1967-100 . The first ad justm ent w ill be determ ined on the basis  o f the d if ­
ference in C .P .I . fo r the tw e lve  (12) month period of the C .P .I . fo r A u g u st 1979 to the 
C .P .I. read ing fo r August 1980 w ith  one (1) cent increase fo r each .4  chang e in the 
index.
b. The second cost of liv ing  ad justm ent w ill be determ ined on the basis  o f the d if­
ference in the C .P .I . fo r the tw e lve  (12) m onth period of the C .P .I . read ing  fo r August 
| 1980 to the C .P .I . read ing  for August 1981 w ith  a one cent (1$) increase  fo r each .4
change in the index .
I c. The m axim um  Cost o f Living increase  per y e a r  w ill  be tw en ty  cents (2 0 ? ) per 
hour.
d. The Cost o f Liv ing A llo w an ce  in effect a t a n y  tim e sha ll be included in a n y  p a y ­
ments in this Agreem ent w hich  a re  based on e ither the hourly or w e e k ly  ra te  of p ay .
e. Cost of Living ad justm ents sha ll becom e and rem ain  part o f the base  rate  o f p ay .
f . The Cost of Living adjustm ents and  rates ind icated  on 11-2-80 and  11-8-81 
assum e the m axim um  Cost of Living increase.
22 .3  A  reg u lar em ployee re liev ing  a D epartm ent Head fo r one (1 ) w ee k  or more 
shall receive the Departm ent Head's rate  of p a y .
22.4 Em ployees receiving  in excess o f the ab o ve  scales sha ll not h ave  the ir p a y  
decreased because of this Agreem ent.
22.5 COURTESY CLERKS
Courtesy C lerks sha ll be paid  according to the fo llo w in g  schedule: 
^ l/^ FE C T IV E : 5-6-79 5-4-80 11-2-80 5-3-81
Per Hr. Per Hr. Per Hr. Per Hr.
$3 .20 $3 .25 $3 .40 $3 .50
3.35 3 .50 3 .50 3 .70Thereafte r ..................................................
A ll Courtesy C lerks on the payro ll of the Em ployer on or before 5 / 5 / 7 9  sha ll 
be paid  $3 .35  per hour.
The duties o f a  Courtesy C lerk  a re  confined to: b ag g ing , ca rry in g  custom ers' 
purchases, hand ling  bas-carts, parcel p ickup , sorting of em pty beverage  conta iners, 
sw eeping and m opping store, and returning m erchand ise left in the checkstands to 
the shelves.
In the event of a  proven v io lation  of the Agreem ent w ith  respect to the duties 
and use of the Courtesy C lerk  c lassification , the ag g rieved  em ployee sha ll be pa id  
the clerk rate o f p ay  fo r a ll hours w orked  that w eek  and  w ill be e levated  to a  part- 
tim e em ployee w ith  a  sen io rity date of that date and sha ll rem ain  in th at c la ss ifi­
cation .
x
In the event of a second v io lation  in the sam e store of the Em ployer w ith in  a 
s ix  (6) month period (fo llow ing  the first v io la tio n ), the Union m ay a d v ise  the Em ­
p loyer, in w ritin g , that the classification of Courtesy C le rk  in that store is te rm in a t­
ed for a period of s ix  (6) m onths; and  that a ll em ployees in the Courtesy C le rk  c lass­
ification w ill be reclassified as of the first d a y  of the next p ay  period to the ap p ro ­
p ria te  part-tim e rate , and rem ain  in this c lassification .
A  vio lation  is constituted w hen w o rk , other than  proper duties fo r Courtesy 
C le rk , is by the direction of M anagem ent a n d /o r  w o rk  that is done w ith  M an ag e ­
ment's know ledge.
I
& ARTICLE 23. TERM OF CONTRACT
THIS AGREEM EN T sha ll continue in fu ll force and effect from  M a y  6 . 1979, 
through M ay  8, 1982, and shall continue from  y e a r  to y e a r  thereafte r unless e ither 
p a rty  serves notice in w ritin g  s ix ty  (60) d ays p rio r to the exp iratio n  date  or prior 
to a n y  a n n ive rsa ry  thereafte r of a desire fo r term ination  of or fo r changes in this 
Agreem ent.
It is fu rther provided that an y  im provem ents, changes or am endm ents, unless 
o therw ise provided fo r in the new  Agreem ent, sh a ll become effective  on the d a y  
fo llow ing  the exp iratio n  date o f the old Agreem ent provided there has not been 
a  w o rk  stoppage.
IN W ITN ESS W HEREOF, the sa id  p artie s  h ave  caused du p lica te  copies hereof to
be executed by their d u ly  au thorized  officers this ________________________________  d a y  o f
-__________________________________________ , 1979.
FOR THE U N IO N : FOR THE C O M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 655 , AFL-CIO -CLC __________________________
I
^  BY __________________________________________________  BY ______________________
B Y __________________________________________________ BY ___________________________
SUPPLEM ENTAL AG REEM EN T No. 1 
DEPARTM ENT HEAD D ESIG N ATIO N S
Stores hav in g  a w ee k ly  sales a ve ra g e  in excess of $2 7 ,5 00  sha ll h ave  e ither a 
Head G ro cery  C lerk  or a Head Produce C le rk .
Stores hav ing  a w e e k ly  sales ave ra g e  in excess of $ 3 2 ,5 00  sh a ll h ave  both a 
Head G rocery C lerk  and a Head Produce C le rk .
Stores hav ing  a w ee k ly  sales ave ra g e  in excess of $ 3 7 ,5 00  sha ll h ave  a Head 
Checker in add ition  to a Head G ro cery  C lerk  and  a Head Produce C le rk .
Stores having  a  w eek ly  sales av e ra g e  in excess of $60 ,000  sha ll h ave  a H ead 
D a iry  C le rk  a t $5 .00  per w eek  over the top clerk rate .
Head D a iry  C lerks w ill be appointed  on the basis o f stores h av in g  a w e e k ly  
sales ave ra g e  in excess of $60 ,000  per w ee k . Such appointm ent sha ll be m ade a fte r  
the store has ave rag ed  $60 ,000 or more per w eek  fo r a  period of n inety (90) con­
secutive d a ys . Should the ave ra g e  sales of a store fa ll below  an  a v e ra g e  of $60 ,0 00  
per w eek  fo r n inety (90) consecutive d a ys , a Head D a iry  C le rk  w ill not be req u ired .
Close-Up or Third person shall rece ive  $5 .00  per w ee k  over the top c lerk  ra te  of 
p ay . This provision excludes Departm ent Heads.
A ll stores w ith  designated and recognized Non-Foods Departm ents and  h av in g  
a w ee k ly  sales ave ra g e  in excess o f $ 6 5 ,0 0 0  per w eek  sh a ll h ave  a  Non-Foods De-
partm ent H ead . Nothing in this p a ra g ra p h  is intended to foreclose the right o f the 
Union to discuss the estab lishm ent o f such departm ent heads w ith  the C o m p an y. A p ­
pointment of such Departm ent Head sha ll be a t the discretion of the C o m pany w ith  
due regard to sen io rity . These stores sha ll h ave  a Departm ent Head w ho sha ll be paid  
not less than $1 0 .00  per w eek  over the top grocery clerk contract rate .
HEAD CUSTOM ER SERVICE CLERK: A  Head Custom er Serv ice  C le rk  m ay  be a p ­
pointed a t the option of the Em ployer. This em ployee w ill be paid  $5 .00  per w eek 
over top clerk rate .
FOR THE UNION: FOR THE CO M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 655 , A F L - C I O - C L C ______________________________________________________
BY __________________________________________________ BY __________________________________________________
BY _________________________________________  BY _________________________________________
SUPPLEM ENTAL AG REEM EN T No. 2 
UTILITY CLERKS
T
Supplem ent to the M aster A greem ent, effective  M ay  6 , 1979 , betw een
\St. Louis, M issouri and the Retail Store Em ployees 
UTILITY CLERK RATES OF PAY
Union, Local No. 655 .
1 EFFECTIVE: 5-6-79 5-4-80 11-2-80 5-3-81 11-8-81
Per Hr. Per Hr. Per Hr. Per. Hr. Per Hr.
! j [ ,  First 6 months .............................. $4 .10 $4 .15 $4 .15 $4 .15 $4 .15
Second 6 months 4 .50 4 .6 0 4 .8 0 (* ) 4 .80 5 .0 0 (* )
A fte r 1 ye a r 5 .10 5 .25 5 .4 5 (* ) 5 .70 5 .9 0 (* )
The "U tility  C le rk "  classification is defined as covering clerks em p loyed  in re ta il 
stores w hose duties are  confined to sw eep ing , c lean ing , hand ling  sa lv a g e , b everag e  
containers, etc., and assisting customers in p ark in g  lots.
If a U tility C lerk  w orks part o f his hours as a c lerk , he sh a ll rece ive  the 1st 1040 
hour clerk rate  fo r the hours w orked  as a c lerk . W hen the hours w o rked  as a  c lerk  
equals 1040 hours, he sha ll then rece ive  the next 1040 hour c lerk  ra te  fo r the hours
w orked  as a c lerk . For each 1040 hours w orked  thereafte r as a  c le rk , he sh a ll re­
ce ive  the next step in the clerk rate fo r the hours w orked  as a  c lerk .
It is understood that this supplem ent w ill e xp ire  w ith  the M aster A greem ent.
FOR THE UNION: FOR THE CO M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 655 , AFL-CIO -CLC _______________________________________________________
B Y __________________________________________________ B Y _______________________________________________
I
g  B Y __________________________________________________ BY  ________________________________________________________
I
SUPPLEM ENTAL AG REEM EN T No. 3 
NIGHT STOCK CREW
As supplem ent to the M aster Agreem ent entered into between the Retail Store
Em ployees Union, Local No. 655 , AFL-CIO -CLC , and  __________________________________________ ,
the fo llow ing  a re  hereby agreed to by both parties.
1. They a re  reg u la r or part-tim e clerks.
2 . On a vo lu n ta ry  basis.
-
3. According to seniority.
4 . This sh ift fo r reg u la r em ployees, to be eight (8) hours g u aran teed , not to 
exceed five  (5) n ights, fo rty  (40) hours per w eek , and to be w orked  M on­
d a y  a . m. through Satu rd ay  a . m . If enough reg u la r em ployees do not vo l­
unteer, those part-tim e em ployees w ho  h ave  vo lunteered , and  a re  u tilized , 
sha ll be scheduled a m inim um  of s ix  (6) hours per sh ift.
5 . A  night stock crew  m ay w ork  less than five  (5) nicfhts per w ee k  provided  
there is a m inim um  of tw e lve  (12) hours b reak  between the d a y  and  night 
sh ift.
i o l
Em ployees sha ll receive one d o lla r and  th irty  cents ($ 1 .3 0 ) per hour n ight 
sh ift d iffe ren tia l in addition to the ir reg u la r hourly rate  o f p a y  fo r the en­
tire  shift.
b N ew  em ployees h ired , or present em ployees assigned , a fte r M a y  2, 1976, 
sha ll receive seventy-five cents (75<) per hour in add ition  to the ir reg u la r 
hourly rate  o f p a y  for the entire  sh ift.
7 . It is fu rther agreed that em ployees receiving n ight sh ift c rew  d iffe ren tia l 
sha ll h ave  this d ifferen tia l included in computing the am ount due fo r v a ­
cations.
In a w eek  in w hich  a h o lid ay  occurs, the w eek's p ay  sh a ll not be less than 
the basic p ay  plus norm al n ight sh ift d iffe ren tia l.
8. Produce Departm ent w o rk  sha ll not be a p a rt o f this Supp lem enta l A g reem ent.
9. It is understood that this Supplem ent sha ll e xp ire  w ith  the M aster A g reem ent.
FOR THE UNION: FOR THE C O M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 65 5 , A F L - C I O - C L C ______________________________________________________
BY  ___ ______________________________________________ B Y ________________________________________________________
B Y __________________________________________________ B Y ________________________________________________________
SUPPLEM ENTAL AG REEM EN T No. 4 
IN-STORE DRUG CLERKS
The M aster A rgeem ent entered into on the 6th d a y  o f M a y , 1979 , betw een the 
parties is hereby extended in its entirety to cover a ll em ployees in the In-Store Drug 
Departm ents except the pharm acists .
A ll o f the term s of the present Agreem ent sha ll a p p ly  except as noted be lo w :
1. A  Seniority list sha ll be m aintained  by the Em ployer fo r the em ployees in this 
Unit, separate  from  those now covered in the M aster Agreem ent.
W age  rates fo r Drug C lerks a re  as fo llo w s:2.
EFFECTIVE: 5-6-79 5-4-80 11-2-80 5-3-81 11-8-81
Per Hr. Per Hr. Per Hr. Per. Hr. Per Hr.
1st 1040 hours .................................. $4 .10  $4 .10  $4 .10  $ 4 .1 0  $ 4 .1 0
2nd 1040 hours 4 .38  4 .53  4 .7 3 (* ) 4 .73  4 .9 3 (* )
3rd 1040 hours 4 .92  5 .07  5 .2 7 (* ) 5 .27  5 .4 7 (* )
4th 1040 hours 5 .29  5 .4 4  5 .6 4 (* ) 5 .7 4  5 .9 4 (* )
Thereafter ..............................................  6.11 6.31 6 .5 1 (* ) 6.81 7.01 (* )
A . Em ployees sha ll be ad vanced  to the next progression rate on the com pletion 
of 1040 hours of service.
B. The Em ployer w ill  contribute fifteen cents (15$) per hour fo r a ll hours w o rked , 
including vacations and h o lidays , to a fund  know n as the Retail C le rks Unions 
and Em ployers M idw est Pension Fund jo in tly  adm in istered , w h ich  has as 
its purpose to provide pension benefits fo r a ll e lig ib le  em ployees w ork ing  
fo r the Em ployer under the term s and  conditions o f the A g reem ent. The 
nature, type and extent of pension benefits to be provided sh a ll be such as 
the Trustees, in their discretion w ill determ ine, and w hich  a re  in accordance 
w ith  the Trust Agreem ent.
Effective August 1, 1979, the Em ployer w ill contribute nineteen cents (19$) 
per hour fo r a ll hours w orked , includ ing vacatio n s and  h o lid ays , to the 
Retail C lerks Unions and Em ployers M idw est Pension Fund. The increased
hourly pension contribution as specified in th is p a ra g ra p h  sha ll be p a y a b le  
in Septem ber of 1979 fo r the hours w orked  in A u g u st o f 1979.
C . Effective August 1, 1980, the Em ployer w ill  contribute tw enty-three cents (230) 
per hour fo r a ll hours w o rked , includ ing  vacatio n s and  h o lid ays , to the Re­
ta il C lerks Unions and  Em ployers M idw est Pension Fund. The increased hour­
ly  pension contribution as specified in th is p a ra g ra p h  sha ll be p a y a b le  in 
Septem ber fo r the hours w orked  in A ugust of 1980.
D. Effective M arch 1, 1982 , the Em ployer w ill  contribute tw enty-seven cents 
(270) per hour fo r a ll hours w o rked , includ ing vacatio n s and  h o lid ays , to
I the Retail C lerks Unions and  Em ployers M id w est Pension Fund. The increased
^  hourly pension contribution as specified  in this p a ra g ra p h  sha ll be p a y a b le
| in A p ril of 1982 fo r the hours w orked  in M arch o f 1982.
3. This Supplem ent sha ll exp ire  w ith  the exp ira tio n  of the M aster Agreem ent.
FOR THE UN IO N : FOR THE C O M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 655 , A F L - C I O - C L C ______________________________________________________
B Y __________________________________________________ B Y _______________________________________________________ -
BY BY
SUPPLEM ENTAL AG REEM EN T No. 5 
B A K ERY  SALES DEPARTM ENT EM PLOYEES
A ll provisions of the M aster Agreem ent sha ll ap p ly  except as noted be low :
1. Seniority.
A  separate  sen io rity list sha ll be m ain ta ined  fo r the B akery  Sa les D epartm ent 
and  sha ll ap p ly  on ly to the B akery  Sa les Departm ent.
2. Pension.
I A . The Em ployer w ill contribute fifteen  cents (15$) per hour fo r a ll hours w o rk e d ,
£JJ including vacations and h o lidays , to a  fund know n  as the Retail C le rks Unions
and Em ployers M idw est Pension Fund , jo in tly  adm in istered  w h ich  has as 
its purpose to p rovide pension benefits fo r a ll e lig ib le  em ployees w o rk in g  
fo r the Em ployer under the term s and  conditions o f th is A g reem ent. The n a ­
ture , type, and  extent of pension benefits to be provided  sh a ll be such as  
the Trustees in their discretion w ill determ ine and  w h ich  a re  in acco rdance  
w ith  the Trust Agreem ent.
B. Effective August 1, 1979, the Em ployer ag rees to increase  the ab o ve  contri­
bution to nineteen cents (19$) per hour. The increased Pension contribution 
as specified in this p a ra g ra p h  sha ll be p a y a b le  in Septem ber o f 1979 fo r 
the hours w orked  in A ugust of 1979.
C . Effective August 1, 1980, the Em ployer ag rees to increase the above  con­
tribution to tw enty-three cents (23$) per hour. The increased Pension contri­
bution as specified in this p arag rap h  sha ll be p ayab le  in Septem ber o f 1980 
fo r the hours w orked in August o f 1980.
D. Effective M arch 1, 1982, the Em ployer ag rees to increase the above contri-
bution to twenty-seven (27$) per hour. The increased Pension contribution
as specified in 
hours w orked
this p arag rap h  shall be 
in M arch of 1982.
p ayab le  in A p ril of 1982 fo r the
3. W ages.
5-6-79 5-4-80 11-2-80 5-3-81 11-8-81
EFFECTIVE: Per Hr. Per Hr. Per Hr. Per. Hr. Per Hr.
1st 1040 hours ................. $3 .25 $3 .40 $3 .40 $3 .50 $3 .50
N ext 1040 hours ........... ..............  3 .47 3 .62 3 .8 2 (* ) 3 .92 4 .1 2 (* )
N ext 1040 hours ........... ..............  3 .90 4 .10 4 .3 0 (* ) 4 .50 4 .7 0 (* )
Next 1040 hours ........... 4 .23 4 .48 4 .6 8 (* ) 4 .93 5 .1 3 (* )
Thereafter .............................. 4 .85 5 .25 5 .4 5 (* ) 5 .85 6 .0 5 (* )
B akery  Dept. Head 5 .20 5 .55 5 .7 5 (* ) 6 .25 6 .4 5 (* )
(Bake-O ff)
B akery  Dept. Head 5 .15 5 .55 5 .7 5 (* ) 6 .15 6 .3 5 (* )
(Sales)
Em ployees receiving in excess o f the above  scales sh a ll not h ave  the ir p a y  de­
creased because o f this Agreem ent.
4 . This Supplem ent sha ll e xp ire  w ith  the exp ira tio n  of the M aster A greem ent.
FOR THE UN IO N : FOR THE C O M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 65 5 , AFL-CIO -CLC ---------------------------------------------------------
B Y _______ _______________________________ ____________ BY -----------------------------------------------------
I
iJJ B Y __________________________________________________ _ BY ------------------ -------- -------------- - ■ -
1 SUPPLEM ENTAL AG REEM EN T No. 6
FLORAL SALES DEPARTM ENT EM PLOYEES
The M aster Agreem ent, entered into on the 6th d a y  of M a y , 1979 , betw een the 
parties is hereby extended in its en tire ty  to cover a ll em ployees o f the Florist Section 
of the Produce Departm ent.
A ll o f the term s of the present A g reem ent sha ll a p p ly  except a s  noted b e lo w :
1. A  Seniority list sha ll be m ain ta ined  by the Em ployer fo r the em ployees in this 
Unit, separate  from  those now  covered in the M aster A greem ent.
2. The Florist section sha ll be construed as a  distinct part o f the Produce D epart­
ment, and as part o f the responsib ility of the Produce Departm ent Head.
3. Jo b  Description Florist C lerk  - Produce D epartm ent: The em ployee so c lass ified , 
sha ll order, d isp lay , a rran g e , care  fo r, se ll, and inventory those items com m only sold 
by florist g ift shops, including fresh or a rt if ic ia l flow ers, potted p lan ts, bu lbs, seeds, 
garden plants, accessories to flo ra l a rran g em en ts ; i.e . ribbon , va se , basket, g ift item s, 
such as flo ra l arrangem ents, (fru it b aske ts*), corsages, and  com bination g ift p ackag es .
(* )  The above is intended to re fe r to g ift baskets through the ye a r . It is not the in­
tent o f the parties to change the present practice o f m ass fru it basket p re p a ra ­
tion a t the H o lid ay  Season.
The above is not intended to include the sa le  of nursery stock, reg u la r produce 
items (except as  they a re  parts of g ift packag es) garden  fe rt ilize rs , or h e a vy  duty 
garden tools or equipm ent.
4. W age Rates fo r Florist C lerks, Produce D epartm ent, a re  as fo llo w s:
EFFECTIVE: 5-6-79 5-4-80 11-2-80 5-3-81 11-8-81
Per Hr. Per Hr. Per Hr. Per. Hr. Per Hr.
1st 1040 hours .......................... $4 .00 $4 .10  $4 .10  $ 4 .1 0  $ 4 .1 0
2nd 1040 hours ..............................  4.21 4 .36  4 .5 6 (* ) 4 .5 6  4 .7 6 (* )
3rd 1040 hours 4 .63  4 .7 8  4 .9 8 (* ) 4 .9 8  5 .1 8 (* )
4th 1040 hours 4 .9 0  5 .15  5 .3 5 (* )  5 .4 0  5 .6 0 (* )
Thereafter ...............................................  5 .36  5 .6 6  5 .8 6 (* ) 6 .0 6  6 .26(*r
Lead F lo ra l C lerks sha ll receive ten cents (10$) per hour over current rate  c lass­
ification . *
5. A . Pension Plan — The Em ployer w ill  contribute fifteen cents (154) per hour fo r 
a ll hours w orked , including vacations and  h o lid ays , to a  fund  know n  as the 
Retail C lerks Unions and  Em ployers M idw est Pension Fund, jo in tly  ad m in iste red , 
w hich  has as its purpose to p rovide pension benefits fo r a ll e lig ib le  em p loyees,
I w ork ing  fo r the Em ployer under the term s and  conditions of the A greem ent.
<g The natu re , type , and extent of pension benefits to be p rovided  sh a ll be such 
as the Trustees, in their d iscretion , w ill determ ine, and  w h ich  a re  in accord­
ance w ith  the Trust Agreem ent.
B. Effective August 1, 1979, the Em ployer ag rees to increase the ab o ve  contri­
bution to nineteen cents (19$) per hour. The increased pension contribution as 
specified in th is p arag rap h  sha ll be p a y a b le  in Septem ber o f 1979 , fo r the hours 
w orked  in A ugust o f 1979.
C . Effective August 1, 1980, the Em ployer ag rees to increase the ab o ve  contri­
bution to tw enty-three cents (234) per hour. The increased pension contribu­
tion as  specified in this p a rag rap h  sh a ll be p ayab le  in Septem ber o f 1980 fo r 
hours w orked  in August of 1980.
D. Effective M arch 1, 1982, the Em ployer ag rees to increase  the ab o ve  contri­
bution to tw enty-seven cents (27$) per hour. The increased pension contribu­
tion as specified in this p a rag rap h  sh a ll be p ayab le  in A p ril of 1982 fo r the hours 
w orked  in M arch of 1982.
This supplem ent sha ll e xp ire  w ith  the e xp ira tio n  of the M aster Agreem ent.
FOR THE UNION: FOR THE C O M PA N Y:
RETAIL STORE EM PLOYEES UNION
LOCAL 6 5 5 , AFL-CIO -CLC ______________________________________________________
B Y __________________________________________________ BY _______________________________________________________
B Y __________________________________________________ BY _______________________________________________________
M EM O OF UNDERSTANDING -  SU N D A Y O PERATIO N S
BETW EEN ____________ __________________________________________________________________  *
AND RETAIL STORE EM PLOYEES' UN IO N , LO CAL No. 6 5 5 , AFL-CIO -CLC 
A . In order to ach ieve  an  o rd erly  Su nday opening procedure, the fo llo w in g  is a g re e d "
1. The first S u nd ay opening date sh a ll be no e a r lie r  than  Ju n e  10 , 1979.
2. Su nday vo lunteer lists w ill  be posted in each store in o rder to determ ine 
those em ployees w ho desire  S u n d a y  w o rk .
S u n d ay  volunteer lists and scheduling w ill operate  as fo llo w s:
1. Em ployees m ay  add  their nam es to the list or delete their nam es from  the 
Su nday vo lunteer list at a n y  tim e.
2 . If an  em ployee has signed the S u n d ay  vo lunteer list and  does not w ish  to 
w ork  a p a rticu la r S u nd ay , the em p loyee w ill not be scheduled th a t S u n d a y .
Hours w orked  on Su nd ay w ill a p p ly  to w ard  the fo llo w in g :
1. W age  progression
2 . Determ ination o f sen io rity  status.
3 . V acatio n  hours.
4 . H o liday hours.
5 . Determ ination of sick p ay .
FOR THE UNION:
RETAIL STORE EM PLOYEES UNION 
LO CAL 6 5 5 , AFL-CIO -CLC
BY _______________________________________
BY  _______________________________________
DATED:
FOR THE C O M P A N Y :
BY
BY
■}
—
Bureau-of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
0 0 6 7 3 3
AUGUST 2 9 ,  1 9 7 *
Tiis report is authorized by law 29 U.S.C. 2. 
your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
O.M.B. No. 44-R0003 
App. exp. March 31,1980
r n
EXECUTIVE Y. I CL PRESIDENT 
RETAIL CLc «K5 INTERNATIONAL
a s s o c I mT i vi l o c a l  055
14Ul  Hh MPI AVEinJL 
S T ’ l Ou i S , HO. 63126
NOTE CHANGE IN INTERNATIONAL UNION 
NAME:
L J
UNITED FOOD & COMMERCIAL WORKER: 
INTERNATIONAL UNION, AFL-CIO &
CLC
P R E V IO U S  AGREEMENT E X P IR E D  
~MAY Q5» 1 9 7 9
Gentlemen:
We have in ou r file  o f  co llective  bargaining agreements a copy o f  y o u r agreem ent(s):
WITH R E T A I L  C L E R K S
1-A  FOOD IN D U STR Y > i  t o .  0 S 0 * ' M IS S O U R I
W ould you please send us a copy o f yo u r cu rren t agreem ent— w ith  any supplem ents (e.g., em ployee-benefit plans) and wage 
schedules— negotiated to  replace o r to  supplem ent the  expired agreement. I f  y o u r o ld  agreement has been con tinued  w ith o u t 
change o r i f  it  is to  rem ain in fo rce  u n til negotia tions are concluded, a n o ta tio n  to  th is  e ffe c t on th is  le tte r w ill be appreciated.
I should like  to  rem ind you th a t our agreement file  is open fo r  y o u r use, except fo r  m aterial subm itted  w ith  a res tric tion  on 
pub lic inspection. You may re tu rn  th is  fo rm  and y o u r agreement in the  enclosed envelope w h ich  requires no postage.
Sincerely yours,
^n/ricfc (7^  / 1
JA N E T  L. NORW OOD 
A cting  Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTIS).
If  more than one agreement, use back o f form for each document. (Please Print)
1. A pprox im ate  num ber o f em ployees in vo lve d________ 8 .5 0 0 __________________________________________________________
c
2. Num ber and location o f establishm ents covered by agreement 238 Metrnpnl i tan S t .  I n u i s  Arpa
3. Product, service, o r  typ e  o f business ______________R e t a i l  Food____________________________________________________
4. If yo u r agreement has been extended, ind icate  new e xp ira tio n  d a te ____________May 8 ,  1982____________________
4 / jU j L .
Your Name and Position |^ J-j "| ]  -j mpey, E x e c ,  V ic e
Address
1401 Hampton Avenue. S t .  L o u i s .  M isso u ri
P re s id e n t  
63139_______
314-645-2800________________
Area Code/Telephone Number
City/State/ZIP Code
BLS2452 December 1976
